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Department: LOT271100 

Department Group: 9 
Benefit Source: 

Plan Type: 

Benefit Plan; 

Employee: CIMPERMAN Jr,DAVID F-10134940 

As of Date; Oct 29, 2016 



Ohio 

Business Intelligence 


View Paycheck: 

10705 Northfield Rd 

Northfield 


CIMPERMANJr.DAVlDF 


Net Pay: 

Pay Begin Date: 
Pay End Date: 
Check Date; 


$809.61 

10/02/2016 

10/15/2016 

10/28/2016 




Fed Marital Status: 


Fed Allowances: 


Fed AddI Percent: 


Fed AddI Amount; 



Current 


YTD: 



Old Sick Leave 


Holiday Pay Leave 


Sick Leave 


CompTime Earned 


Comptime OT Eligible Used 


Old Sick Leave at 70 Percent 


Overtime 


Personal Leave 


Regular Pay 


Shift Differential .35 


Sick Leave at 70 Percent 


TCLW Credit Card Award 2016 


Tuition Non-Taxable 


Tuition Taxable 


Vacation Leave 






$1,643,95 


$190,88 


$73,97 



$6,077,13 


$1,477.84 


$1,176.31 


$ 0.00 


$1,897.99 


$300.64 


$66.93 


$318.54 


$23,224.98 


$308.53 


$367.44 


$50.00 


$6,395,00 


$1,145.00 


$3,500,82 
























































































































27 Days 
16 Days 


Employee ID: 
Pay Group: 
Department: 
Location 
Job Title: 

Pay Rate: 

Barg Unit: 
Group Life: 
Next Step Date: 






























Garnishments 

$367.54 

$7,854.15 

Union Computer Purchase Progra 

$49.67 

$1,043.07 

OCSEA Union Dues 

$23.86 

$460.54 

Combined Charitable Campaign 

$5.00 

$105.00 

OCSEA Fair Share Service Fee 


$22.31 

Total: 

$446.07 

$9,485.07 



Health Insurance 


Retirement 
Disability Insurance 
Communication Surcharge 
Union Benefits Trust 1 
Total: 



15845324 
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Report Path: folder[@name='BI Reporting Folders'J/folder[@name='BI S. 












































































$632.89 

$12,416.97 

$267.23 

$5,420.40 

$15.27 

$313.38 

$0.23 

$4.83 


$814.00 

$915.62 

$18,969.56 



tandard Reports'J/folder[@name-HCM']/folder[@naine='Payroll']/report[@name^'COMP - 0001 ePay Report'} 




























Employee Name: CIMPERMAN Jr,DAVID F-10134940 
Employee ID; 

Pay End Date; Oct/15/2016 




Current: 


YTD: 







Regular Pay 

72.00 

Shift Differential .35 

70.00 

CompTime Earned 

12.00 

Holiday Pay Leave 

8.00 

Total: 

162.00 





$2,410,1 


$1,431.36 


$24,50 


$ 0.00 


$159,04 


$1,614.90 


$2,226,56 


$24,50 


$ 0,00 


$159.04 


$2,410.10 



















































Description 

Current Accrual 

YTD Amount 

Old Sick Leave Plan 

0 

. 0.00 

Personal 

8 

10.29 


Sick 


^^/acation^^^^ 
Total YTD Amount: 


3.1 

TT 


4.65 

"4^ 

19 ^ 


























COMP - 0001 ePay Report 



Employee ID: 

10134940 

Pay Group: 

Biweekly Delayed C 

Department: 

VLT Management 

Location 

Lottery - Northfield Park 

Job Title: 

Investigator 

Pay Rate: 

19,88 

Barg Unit: 

07 

Group Life: 

0 

Next Step Date: 

06/02/2014 
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Data Dictionai 


08/29/18 11:28 AM 


EmpI Red; 


Hourly 

AFSCME 

Cert Status: A: Permanent 

Business Unit: STATE 




$161.49 


$241.01 




$1,196.54 


$1,818,67 




$23 42 

$34.95 

$164.79 

$219.79 

$32 30 

$48.20 

$36,36 

$47.48 

$256.87 

$350.42 
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Employee Name: CIMPERMAN Jr,DAVID F-10134940 
Employee ID: 

Pay End Date: Dec/28/2013 




Hardaway, Shanklca 

From: 

Sent: 

To: 

Subject: 


Popadiuk, Elizabeth 
Monday, January 30,201712:53 PM 
Hardaway, Shanicka 
FW: resignation 


Importance: 


High 


From: Parker, Kevin 

Sent: Monday, October 31,201612:48 PM 

To: O'Donnell, John <John.ODonnell@lotterY.ohio.gov>; Pollock, David <David.Pollock@Iotterv.ohfo^ov>; Popadiuk, 
Elizabeth <Elizabeth.Popadiuk@lotterY.ohio.gov>; Long, David <Oavid.U)ng@lottery.ohlo.gov> 

Subject: FW: resignation 
Importance: High 

FYI, 



LOTtSRY^ 


Kevin Parker 
Investigation Supervisor 
VLT Management / Office of Security 
Desk: 216.774,0164 

On Duly Investigator/Office: 216.774.0165 
Fax: 330.467.4005 
Kevm.Parkea^ottery.ohio.gPV 

'This message, together with any attachment{s}. Is Intended only for the addresse€(s} and may contain Information that 
Is privileged and confidential. If the reader of the message is not the Intended recipient or an authorized representative of 
the intended recipient, I did not intend to waive and do not waive any privHege or the confidentiality of the message and 
any attachmentfs), and you are hereby notified that any dissemination of this communication is strictly prohibited. If you 
receive this communication In error, please notify me Immediately by e-mail and delete the message and any 
attgchment(s} from your computer and network,'' 


From: dfcimperman Tmaifto: 



Sent: Monday, October 3i;2(jl612:39 PM 
To: Parker, Kevin ■i iKe\rih.Pii^ker^ldtterV':dhlo.g6v > 
Subject: resignation 


I hereby resign from my position with the Ohio lottery, effective immediately. 


1 








10 / 24 / 201 $ 


To: John O'Donnell 
Deputy Director 
Investigations 
Ohio Lottery Commission 


Dear Director, 

I have had an oportunity present itself that I feel 1 must accept. 

For this reason, 1 respectfully submit my resignation as an Investigator with 
the Ohio Lottery Commission, effective 12 Midnight, November 6tfa, 2016 
The last tiiree years have allowed me to work with some of the best people in Law 
Enforcement that I have ever met. I will miss many of you. 1 thank you for that 
oportunity. 


K 

Respectfully, 



David F. CImperman, Jr. 
Investigator 

Ohio Lotteiy Commission 






City of New Philadelphia 

leth GuHdy» Auditor 

150 East High Avenue, Suite 019 * New Philadelphia, OH44663 
(330) 364-4491, ext. 507 * Fax:(330)364-6120 


October 10, 2014 
To Whom It May Concern: 

David Cimperman was employed with the City of New Philadelphia Police 
Department as a full time Police Officer from June 13, 1995 through August 23, 
2012. He was paid out of the general fund. 

Any questions, please feel free to contact me at 330-364-4491, ext. 224. 


Sincerely, 





Cathy J. Casebeer 
Payroll Clerk 
Auditor's Office 
City of New Philadelphia 


. X ■ 






i. .. .LLi3«rUP»'tW.>. 





EMPLOYMENT APPLICATION 


, -■ 


p=i-- 


- ; 





STATE OF OHIO 

careers@ohIo.gov 
Columbus, Ohio 43215 
800-409-1205 

Cimperman/ Jr,, David F . 
LOT-NOfttiFIELD.2 INVESTIGATOR 




Received: 10/28/13 
12:22 PM 

For Official Use Ort|y: 

OUAL :_ 

nwg; 

oExperience 
oTralning 
a Other: 






J'.tiSi - . . - . 

is_-rsi;f»Ti.na'rT.rt,- 


To: Present 


Ohio Peace Officers Traiolng.Acadeniy 


; BYes PNo ... 


'Xtpstructor, Advanced Law Enforcement Courses 


bni:- To: . . |; LpraimCoaili^rtltyJtCHte^^^ 


‘ DYes #N0 .' 


Law Eftforcernent 


i ToTB^•^| * (oTCTiT^ 




f 0 i : TT «3 • fiVil -Y J 











From: 8/2006 To: Present 



i rti' sTiT a: 


Police Academy Instructor 


ADBRESSs {SttiMt, tffy. Stale, zip Loae^ 

545 University Drive NE, New Philadelphia,. Ohio 44663. 


aimviI sik'11121 :t 4:1 


(330) 308-5720 


L.H I I-Jd-iTn-ral vn 


i Sam Hitchcock - Academy Commander 


400.op/iTiQnth. 



. Ohio Peace Officers Training Academy Instructor (BAS20752). 
■Commercial Vehicle Enforcement 

^Firearms.••• - • -. .. 

ADAP 

Crisis Intervention 

-- 



Wil,llarri:..Sfewart - Captain 


H: ; ii jfcgD'Lil^iaK^Y MM 


iVes DNo 










































Ohio Peace Officers Training Academy^ Basic Peace Officers Course. 
lRStnic^(^2Q75;{): 


Lagat/OKtQ (tevised CMia« Crtiis Intorvamion* Cdmmunt^ dfvebs^; Oth/lra (emergency Vehicle Operation}, Traffic/Motor Vehicle 
Cwnfflertial Vehide OlferaeSf Uniform IVaf^ Ticket Speed CimnUxl WMpons(Pepper Spray, 


























































Oai'in CimpfliiTiar'. Jr. 


Rc«OlVCCjE'1C»2ef13 13:22PM 


From; 3/1992 To; 6/1994 


address: tstreet^ Ctty, Staea,/Jp Code. 
is^Q^Cliester Ave, Cleveland Ohto 44102 


t>HDN&NiiF!BER: 

(2l6),687'202p 


Cleveland State University Police 
Department . 


rassmeFtitCsr"'’- 

■ Police Officer, Special Events 



$6<faaVEvents Police Officer. Assisted with Police and g^rtty at Wolstein Center, Cleveland State. Uniyereity Grounds 


i*vlieKM333 




risisiimndi 


From; 9/1983 To: 5/1991 


Physicians Ambulance 


__feet, etiy, sate, Zip code) 

4349 Monticeito Boptevafd, devetend, Ohio 44121 




$l,200,.pp/month 


Emergency Medical Technician, Respond to call for EMS, Rescue, and medical transport. EMS Dispatcher^ Rotated between dispatch and 
'sgU.ad duty as n.eeded. 






inr.ViSr 


From; 6/19.8810: 1/1991 


EMPLOYER; 

Sheffield Village Police peparitM^pt 


PHONE NUMBER: 
(440) 949-615S 




$.4qovoqi/rnontli 


’oftpMcheir (Potlce, Fire,.EMS), Auxiliary Police Officer. 



Moved to a Full Time Police Officer Position with CuyaKqgSi M.etfpppll^n! 


); "" employer: 

3/1988 To: 6/1990 | Sheffieid V((lii>ae, Rescue 


:: 434,5 Colorado Ave, ..$fieff!e?'d<-#ft^i^4054 . 



iiicy Medical Technician, ftesoohd to all Medical calls for service within 



communities as nee 


I aifsVilJTc 


Sheffield Village Rescue wesorfglnally'a Non Profit.GQrporattpp^ PR>t0d{pg EMS services to Sheffield Village. In Mid 1990 it was disbanded 
and Incorporated into Si>effleld Wllagfl Fire. Village .poqcv'pimiblted wgfkThg In two, divisions oFcity services. 


From: 12/1986 To; 2/1988 


ADDRESS: (Stre^Qty, State, Zfo Code) 

3543 Cumberland SefyeRaVUfe, North Carolina 28306 



•//wvyw.cumberlandroad.fire.CQm/ 



■•Moved‘Bac!cto-Ohioaftsr-MiJfUry-Servic«—. - 





Federal Conimunlcatlons Cornmlsstpn 


bfii^'Peaqe Officers TraiOli 


U'fifri^rV'riW^ 







































Os^-kiCtmperman, Jr. 


R«c«iv6d; 1lV2Uia 12.22 PM 


iMS20752. 


QPOCT 


Ohio Peace Officers !iYaInlno Aeadaiw:, Law Enforcement Firearms iRiB(}U0ilIfication pfO 9 ''arn 

—r—— [■g gsiS - fe ^ Ad gF yg^ 

lEi&s47a . -'joppxc 


SSI -lOoeQ Water Diver 


420359 


SCUBA Schools International - (SSI), Instructor, Johnathan 
AdaitiSJ<l,;DCS17264 ,. 


YSCUBA ' Qteh Water Diver 
0002355700031 


’feCUSArlhstructdr. Michael D, Hotter, 00Q2296SQD023 


M.^ pfatoymen^S Rescue Diver 


PDIC IhtefhAtfeiftii instructor ne;gdy frr7384 


Drivers LIvense - Class 0 

E3^isa i >sgrtuwMftr '" 

RN621368 


ohidsWv 


lVi)iho :20 

.OaUfnhY:0 

ftTHBR ' Steat.. . .. .. 

Basic Office Sldlls< WORD, PowerPolnL Adobe Acrob - B| 


20 iyie[||i:a.nd o.;;i 


Nothing Bhteracl Pof 


NothtnfffiEntirptf For Thif 
















Oavidaiiip«ni*n.Jr. 


SSN:WA 


Recatwed: 10a»131222 PM 


1. Please indicate your county of residence. 
sIftl!|Il5y5F5^-in the WOB Nidw, 

2. qUalHy you fdr aWeppH^ti lUifer to the Minimum Qualifications 

end lAy pe^impscfflc qualimcn&dr^ pratod thi# (Milden or examination. 

20 year experience as a police officer, Including experience as a detective. 

Pleupl»^ntow the n»edfle coiiniii 

extensive Ohio peace officers training academy coursework, and advanced Police Instructor certification. 

4. Are you a current State of Ohio employee? 

No, rm not a State of Ohio employee 

B If ijM «re a current Stoto tiif Ohio employnni pie^:provideyour eight (8) digits OAKS State of Ohio User ID number. If 

yoiinto notacmrentSliitonif Ohio emplnii^/ijldn^ type N/A. 

N/A 

- If you are not « ewrroot State of &hIo enipteye©,ihave you ever been employed by the State of Ohio? (If you are a 
current State of Ohto. OtaPtaV^^itata itel^ 

No 

7. If you were previously employed by the State of Ohio, please choose one of the following: 

N/A - Current state employee OR not previously employed by die State of Ohio, 
n If you were preirtouefyemptoved by the State of Ohlb>,have in>u evOf 

®* for violation or Ohio Itevlted Code (H)(l):i»d/or (H)(2} ^ AptatanifeO for confidenllai pOtaonal InformatloB? 

N/A 

9. Have you ever been convicted of a felony? (A felony conviction may not automatically exclude you from consideration.) 
No 

4 A If you answered Yes to the pre^ous question, please give date(s) of conviction(s) and explain. If you answered No, 
pleaM type N/A. 


11. How did you become aware of tills omployment or examination opportunity? 
careers.ohio.gov 







David Ompoimtn. Jr. 


SSNiN/A 


Received: 10126^131222 PM 


Snndflc SuDofem^t eUCrtton^ 

1. Do you possess a valid driver's license? 

" Yes 

2. Are you currently employed by ttie Ohio Lottery Commission? 

No 

3. Are you closely related by blood or marriage to an employee of the Ohio Lottery Commission? 

No 

ttaya wdUOlNiipfeted an.aesoWitfei'enforcementr ciiminal justice or In an academic field 
ceR#ransurake with the pra^i^ aneNs'mm 

No, but I have at least 18 months of training an^Op experience In law enforcement, criminal Justice or In an academic field 
commensuriite the prc^m area to be ass^j^. 

5. Do you have at least 12 months training and/or experience In conducting investigations and/or Inspections? 

Yes 

Do you have at (east 30 iminths of ^Aliting Ahd/eirdXpierience as an Xnyestio^f Assistant^ 2^10, with the 

6. State of Ohio, which Intlum m(per]eii^:Ci(H?^i8l^(^llitt type-of cd.m8H!l^ allegwl v^^^ond appearing in the 

job posting? 

No 

OpyiDU have at leastSO months of {nvei#8allve^^lh1hii and/or Investigative experience with experience corresponding 
^ we t^ of cplMpM a^peapg In the job posting? 

Yes 

OoyoM have atleast five years of tralnlng and/or pMie^nce enforcement or a comparable field Including 

Ihviuttiigitioh, aectti^orauivetUBnceMati^hldiii^ 

Yes 

9. If you answered "yes" to the previous question, describe your experience. 

Xeitifled Polde officer since 1968 

10. Do you hold an Ohio Peace Officer Certificate? 

Yes . . 


The following terms were accepted by the applicant upon submitting the online applications 



This application was submitted by David P CImperman, Jr. on 10/26/13 12:22 PM 





Ohio Civil Sei*vice Application Certification 


I ceriily ihat the answers I have made to all of the questions in this application are true and 
pomidete to the best of niy knowledge. ;t understand that if this application is not completed 
in its cotiiety^it will not be processed and I will be automatically disqualified. I understand 
ih ^^t I am responsible for the correctness of this application, t Also understand that a 
baok&tnaul check may be required prior to employment and lhat, lii accordance with the 
Drug^Fcee Workplace Program, drug testing may be required. I waive all provisions of law 
ftTbiddiilg colleges or univetsities .which I attended, or past employers, from disclosing any 
mfiwtnaUonwWch they acquired relevant to my employment. 1 consent that they may < 


iWtoinlstrstlive Services, and/or the agency that holds the" vacancy for which I am a^yiag 
■And. to fqiiitEt^riate oflicials for,recruitinent puiposes. I understand-that aiqf offer of 
'emplt^m^i is conditional upon proof of legal autiioiization to work in the United Slates as 
nsqulredhy the Immigration Reform and Control Act r 


SIghahne of Applicant, 



12/oi/rpis 





state of Ohio 

Pre-Hire Review 


t. All significant educational accomplishments checked and found to be satls&ctoiy. 

CD^es □ No 

2. Previousanployment and other references checked and found to be satisfactory. 

EDves O No (If no, attach explanation) 

3. Cteputtn-Ctek^Personnel File 
d^i^record dh file. 

LJ State personnel file reviewed and inquiries made with previous employing agencyCies). 
in No evidence of unsatisfactory state employment. 

EH All notations of disciplinary actions reviewed with disciplining agency: 

EJ Explanation satisfactory 
ED Explanation unsatisfactory 

4. Drug-Free Workplace 

ED NotimlicBble 

_f _ Date test taken 

l»/4/|3 _ _ Date results received 

5. Backglibiuidinvestigadon 

_I f3_ Date submitted to Highway Safety 

6. NaMiisfti 

5Zj Applicanthascompleted Supplemental Nepotism Statement. 

Ky Information on Supplemental Nepotism Statement has been reviewed: 

O' There is no conflict of interest. 

ED 'niere is a conflict of interest 

7. (^didatesclectedwasamongte 

ESjnterview „ , , 

considered apd the resulb ^n^i^tions. 


^/l3 


I certil^ that all of the above-listed information has been checked. This applicant will start employment on 



ADM4ir4 (Mew 7/83) 




LOTTERY. 


I authorize the appointment of David Cimperman to the position of Investigator in 
the Office of Security - VLT Management. 





Date 


amp toowy ■ 615 tvwt St^ertor Avenue •Oe^laiia, Ohio 44lti-tB79 * i.BOO.esSMM* wHW.g / irtX W ftry.awH 
An BquH OppMunlty emptoyer snd Service Provider 








Ohio Lottery Commission 


ENTRANCE CHKKUST 


NAME: Bavid F. Cimperman, Jr. 


COUNTY OF RESIDENCE: 


ADDRESS: 


CHECK ONE: Q BARGAINING UNIT 


START DATE: 


12/09/2013 


CLASS T1TI£: 


Investigator 


COUNTY OF EMPLOYMENT: 
SOQAL SECURITY NUMBER: „ 
□ EXEMPT 


*ch6(R bMes for forms distributed to employee. 


ElMcs Lews. EOdcsfsEvien(lK>dir1s6UdneOs« 

Boecidho order&PblS«Ac^ PoOCYf and 
Adn mw le dgme nt 

Rnandal Oisdosuie and Acknowledsment (if 
appticabte) 

Nepotism. Proprietary, Outside Empioymeflt & 
^^ORC 3770.07 AcknowledBement Fonn 

LJ Fraud HoUlne InMrmaQon 


yintHianssmefCarKi AhB'DIse^ Policy 

Know1«urft)g^^ irochure/EBD 
Oftett Mo n 


ET Cortfdo^ Peraonal Information (CPI) 
iValnlriQAdtnowledBen^ 

CT pioWemGit^^ 

Acbioviitedgenierd'^p^l^ 
nr FnnidHotOMIiif^irina 

POW18 ContPkted ItvEnwhattfli 
Gr ADM 42$» (Api«i:aUon) 
cy Supplemental Employment Agreement 
E^toyinent InRjiinBtibn Sheet 
&n|riaymer4.Eli|)QrlG^ 

TWRi!tin - FBtel^ (W^) 

p TatFertn^Stet8:(n^> 

Bl . DtractD^po^and G'PayNbtlfiaili 
§r_$^a of 0^ Trmeiar Statement 
lyn^tindBs^fled Servin AdmovriaiQiemeiit^ 


Q^Ppsttion Description 
Choice 

0^ HR Stair Usting 

Prior Service Credit Letter 


Bsrteflts Memo 

HsallttiCare Eiedion Form arid into 
Gd di^diiKr^lUtotosuranttFenn. 
Qk^Unttn BerientiB ihist 
Cki Degmdeflland Health Care Spending Acxxuttt 

pats Form, SSA-1945 and SR-6 (If 
College Advantage 

CX Deferred Compensation Info & Election Form 
Gl^ Employee Assistance Program 

Learning & Profes^nal Development 
Take Oiatgel Live Well! 


comp information 


O AcademIcCertincatlon Letter (Studer^ only) 

□ QS Training 

□ Badge/ID 


1 HAVE RECEIVED & COMJ 

signature:_J^:=z=£__^ 

Revised: 5/29/2013 


ALL REARED FORMS FOR EMPLOYMENT. 

ZJ tvmm __ 











LOTfiBRY. 


December 6,2013 


David Cimpeiman Jn 



Dear David: 


t am pleased to offer you a full time position with the Ohio Lotteiy Commission. Your employment, contingent 
on satisfactoiy msults of your pie-employmenf biclcgtbund dieck, will commence on December 9,2013. Your 
starting salaiy as an Ihvestigcitor will be $19.88 per hour. You will be working within the Office of Security - 
Northfield Park and you will report to Pat Mulheam, Investigator Supervisor. 

On your first day please tepoit at 8:00 AM,to the Northfield Park ftcili^ located at 10705 Northfield Rd., 
Northfield, OH, 44067. Should you need assistance on your first day, you may contact Mr. Mulheam directly 
at 216-38S-2S01 or the fecility at 330-467-4101. 

All of your new hire paperwork and inslniclions on completing and returning said paperwork will be sent 
under sqnrate cover. 

I wsh you great success in the attainment of your career goab. If you should have any questions at any time, 
please contact the Office of Human Resources at 216-774-5686.1 look forward to working with you. 



Elizabeth Popadiuk 

Deputy Director - Office of Human Resources 
C: File 


',Y*%rr ...• 


Ohio Lottery • 615 West Superior Avenue . Cleveland, Ohio 44113-1879 • (T) 1.800.686.4208 • (F) 216.787.3313* wwwohiolottery.com 

An Equa/ OppcfiuttHy Employer and Service Provider 




LOTTERY^ 


To: David Cimperman^ Investigator 



ii^ Deputy Director, Office of Human Resources 


Date: Q9jtober29,2015 


Because your presence at the work site is crucial to continuous operations during an emergency, you have been 
designated as an "^ential Employee" of the Ohio Lottery Commission. Pnleas otherwise advfeed> your 
designation as an "Essential Employee" requires you to report to work as scheduled during a declared emergency, 
or remain at work if an emergency is declared during work hours. Please note, however, that work is not 
guaranteed during an emergency. The Director or a designee may use his/her discretion and send essential 
employees home or instruct them not to report to work once an emergency is afHrmed. 


As declared by the Governor or a designee, emergencies include, but are not limited to inclement weather, a 
natural disaster, a man>made disaster, a hazardous material incident and/or civil distuibance. Any could force the 
Ohio Lotteiy Commission to cease nonnal business operations. 

In this role you must retelp tMs menib k vbftr vehlclg di^igttaftng ima M:a& “Esw aad catTV, 

photo ident^katioM for presentation to police officers and/or armed forces in the event you are stopped or 
detained while traveling to the work site. 

Procedures for emergencies are pursuant to DAS Directive No. HR-D-11 (available on the State of Ohio website), 
the Office of Human Resources Policy #EXHR-08-00 (available on the OLC Intranet) & the OC^EA/AFSCME 
bargaining agreement. Attached is an acknowledgment form, which you are required to sign and return to David 
Hewitt in the Office of Human Resources bv EWahv.Novi^faer6.20iS. If you have any questions about this 
designation please call me at (216) 774-5705. 


C: Personnef File 






Ohio Lottery *615 W«»t Superior Avenuo’Clovoland, Ohio 44113-1879 •frM'BCO.a8«^20S«(F) 216.707.3313 •vrtfVw.ohloloMary.coni 
An Equal Oppertunl^ Employer and Servlee Provkhr 





Personnel Actions Request 



Page 1 of 2 







































































Personnel Actions Request 
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Personnel Actions Request 
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Ohio Lottery Commission 


EXIT CHECKLIST 


NAME: 


CLASS TTTLE: 


COUNTY OF RESIDENCE; 


COUNTY OF EMPLOYMENT: 


EMPLOYEE ID:. 




CHECK ONE: CTBARGAINING UNIT □ EXEMPT SEPARATION DATE: 


To Employee: If your address is changing make sure you change your mailing 
address to the new forwarding address through My Info in myOhio.gov Please 
provide your forwarding address below: 


STREET: 

STATE: 

PHONE:_ 


_ ZIP: 


mmim 


Lj Post:Elmpldym6nt: Financial Disclosure: 
Vj^aBCLEONE) 

□ Group E-mail Sent 
Date ^nt: 


S^irltSeKwd (akCLE ONE) 
Date Received: // 


□ ePAR Request Received 

Date Received: _ 

□ ePAR Entered Into OAKS 
Date Entered: . . . ... 

□ ePAR Sent to OAS 
Date Sent: 


D' Exit Interview (optional) 

Q^^hlo Public Employees Retirement System 
Refund/Retirement 



Compensation Notification 

Group and Supplemental Life Insurance 
Conversion 

Conversion/Restoration 
W-2 Notification 
Computer Purchase Agreement 



CD General Services & Security Employee 
Separation Checklist Completed 
Date Received: . ^ 

□ Removal from OS & Timesheet 


’•'UNLESS OTHERWISE NOTIFIED, YOUR LAST PAY CHECK WILL BE SENT TO THE MOST 
CURRENT ADDRESS ON RECORD IN THE OFFICE OF HUMAN RESOURGBS. , 

EMPLOYEE'S SIGNATURE: DATE: 


EXIT CHECKLIST COMPLETED BY: 


REVISED: 7/2015 













STATE OF OHIO 

LEAVE CONVERSION/RESTORATION FORM 


Name: -TmA 
Effective Date of Separation: 


Employee ID: I 
z? Union: / 


SICK LEAVE 


|_ DeptiJ^ 

^ OT Flag Status: 



□ I would like to be paid for all of my accumulated sick leave balances. 

□ I would like to be paid for_hours of my accumulated sick leave balances with the remainder being held for 

future pay^nt (within 3 years from the date of my separation) or restoration upon re-employment, provided I am 
re-employed within ten years of the date of my separation. 

□ I would like to retain all of my accumulated sick leave balance for restoration upon re-employment (provided 1 am 
re-employed witliin 10 years from the date of separation) or for conversion (provided 1 convert wiUiln 3 years from 
the date of separation). 

□ I do not have the state service required for sick leave oanversion: 


Brenipts, 1199, Attorney General Contracts: requlresiOW 
OCSEA, FOP, OSTA, OEA, Auditor of State, Treasurer#! 


Inquires FIVE years of service 


PERSONAL LEAVE 


□ I would like to be paid for all of my accumulated personal leave balances. 

Q I would like to retain all of my accumulated personal leave balance for restoration upon re-employme nt, p rovided I 
dm I iwv# 

cretfltttiandlUablevMlwmynew^MSl^iwiraeaw^^^^ 

for I Wderebind that If I am not r^-amptoyed Wfthln 30 days, my 

entire personal leave Glance will be paid out. 


VACATION LEAVE 


□ I would like to be paid for all of my accumulated vacation leave balances. 

D I would like to retain all of my accumulated vacation leave balance for restoration upon re-employment provided I 
sm itwnptowd «th4i th^ days df tlie date of mV I thafeif I more vsea^ lave 

(hen aHwrtie under' % A leave f»w e<W» 

rate of pay ifiif tfl# oecruai ro&klmum. i undetstetto that If t Orti net for 

employed within 30 days, my entire vacation leave balance will be paid out. 

□ J do not meet the reqrrirements for vacation leave conversion: 

• Exempts; requires oompletton of probationary period 

• FOP, OSTA 1, OSTA 1S,0EA CONTRACTS; require ONE year of state service 
- OCSEA, 1199 CONTRACTS; requires SIX MONTHS of state service. 


COMPENSATORY TIME 


□ I understand that If I am overtime-eligible, I will be paid for the-hours of compensatory tlrne I haw 

aoCTued and will have a PCRS deductions taken from this pay out. Overtime-exempt employees are not eligible to be 
paid for the hours of compensatory time they have aerrued. 



Signaturre of Employee 


Fmi ^ j p)ypr»B». Please return to your agency HR Administrator. 

Please fax a copy of your completed form to DAS/HRD Payroll Support at (6H) 466-] 565 no later than b.OO pm on 
the off'cydc Wednesday following an employee's separation. 
















OHIO LOTTERY COMMISSION 
Optional Exit Questionnaire 

Employee Nam e; _ ^ ■ 

Job Title; . . _ _ -. pi^Sl^^Depatp^fei_ 

Supervisor's Name:_Separation Date: 

May we share your comments with management?: Yes . No 


1. What factors originally contributed to your acceptance of a position here at the Lottery? 



2. Specifically, why are you leaving the Lottery? 




3. What aspects of your job were the most satisfying?, 








What did you like le^? 










Revised 4/03 












5. Is there a point of uncertainty or disagreement that you have been unable to settle satisfactorily that 
you would like to discuss? 



r 


6. Do you feel you were treated fairly while with the company? Explain. 


7- Please suggest any changes that might have improved your job or kept you at the Lottery. 




8. Do you feel that there were suitable opportunities fer career advancement at the tottery? 



9. What do you feel your new job offers that your position at the U^ry lacked? 



10. Would you recommend the Lottery to others as a good place to work? Why or why not? 



Revised 4/03 
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11. Please rate your supervisor on the following: 

Low 



Followed policies and procedures? 

1 2 

3 

4 

Treated employees fairly and equally? 

1 2 

3 

4 

Provides positive recognition for a job well done? 

1 2 

3 

4 

Effectively resolved problems within the dept.? 

1 2 

3 

4 

Developed cooperation and teamwork w/ln the dept.? 

1 2 

3 

4 

Communicated effectively? 

1 2 

3 

4 

Welcomes employee suggestions? 

1 2 

3^ 

4 

Offered support and resources to help you 
perform the job 

1 2 

3 

4 

12. Please rate the following: 

Low 



Your overall satisfaction with employment 

1 2 

3- 

4 

Rate of pay for your position 

1 2 

3 

4 

Performanoe review system 

1 2 

3 

4 

Bene^ package 

1 2 

3 

4 

Work schedule 

1 2 

3 

4 

Working conditions 

1 2 

3 

4 

Opportunities for advancement 

1 2 

3 

4 

Overall oommunicatfan within the Agency 

1 2 

3 

4 


13. Please explain any low scores (1 or 2) given on questions 11 and 12, 


additional comments you would like to make. 


High 

5 

5 

5 

5 

5 

5 

S 

5 


High 

S 

s 

5 

5 

5 

5 

5 

5 


. Also, feel free to discuss any 


Completed by: 
Date: 


Revised 4/03 
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M|l|eivSteghan|e 


From: 

Miller, Stephanie 

Sent: 

Wednesday. October 26.20161:21 PM 

To: 

Miltner, Lawrence 

Cc: 

Jasica. Christine 

Subject: 

Employee Separation 

Larry 



i am notifying you of the following employee separation for the puipose of your exit process for the Ethics 
requirements: 

David Cimperman 

• Separation effective date 11/6/16 

• Last day In the office is 11/6/16 

• Department: VLT Management-Security 

• Reason: Resignation 

• Mailing Address: 



Stephanie Miller 

Beneiits/EEO/liabor Relations Officer 
Human Resources 
Ohio Lottery Commission 
618 West Superior Ave. 

Cleveland. OH 44US 
9 216.774.8708 

(i) 216.787.SS98 

^ sfebliaideintfllerfflllott<«v.dhio;g^ 



LOTTERY. 
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LOTTERY. 


To: David F. Cimperman, Jr., Investigator 

From: Stepha nle Miller, Beneflts/EEO/Labor Relations Officetv?1^ 

Date: October 26,2016 

Re: Bdt Information 





In accordance with your separation from die Ohio Lottery Commission, Important Information regarding 
benefits is outlined below: 

• Ohio tottoy'sEidt Questionnaire 

You have die option to complete the enclosed quest'onnaire regarding your tenure at the 
Ohio Lottery Commission. The questionnaire gives you the opportunity to provide feedback 
on your experience and helps management Identify areas to improve. If you would like to 
participate, please return the questionnaire directly to me. 

« Ohio Pubik: Employees Retirement System (OPERS) 

You have the following options with your OPERS account: 

Refund: If you would like to request a refund from OPERS, you must access your 
account online to complete a refund application. Refunds will be processed by OPERS 
three months after your last date of public service. If you applyfor a refund, please 
contact OPERS directly to learn about important and special tax considerations. 

Transfer of Account: You can transfer your account to an IRA or to another qualified 
plan. Please contact OPERS directly for detailed information about transferring your 
account. 

Retain Account: You can leave your OPERS account available and retain service credit 
without taking any action. Please contact OPERS directly for detailed intormatlon about 
retaining your account. 

General Information: You are encouraged to contact OPERS with any questions, the 
telephone number Is 800-222-7377. 

• COBRA (Benefit Plan Coverage) 

An important Notice Aboqt Your Heahh C^r^ Benefit ObSh Seiaratidn 


Your health, dental and vision benefits wilt terminate effective 11/30/16 

COBRA continuation coverage is a temporary extension of your health care benefits that 





becomes available to you when you lose your group health coverage because you are leaving 
State of Ohio employment You and other eligible dependents may elect this coverage for up 
to 18 months or until you obtain other Insurance coverage. You may discontinue COBRA 
coverage at anytime you wish by contacting the parties below. 

How is COBRA notification provided? 

The State of Ohio has contracted with UnitedHealthcare Benefit Services (UHCBS) to support 
ongoing COBRA administration and premium collection. When UHCBS receives notice from 
the State of Ohio that your employment has ended, a personalized "COBRA Notification 
Packet" will be sent to your last known address. Ittfe vQtfr hssBQHSibllHsr^tia rhake sure vour 
agency has your correct address at alltitnes^ The COBRA Notification Packet will contain all 
applicable COBRA infonmatlon detailing plan options, costs and provisions. In addition to 
paper enrollment forms, qualified beneficiaries also have the option of visiting the UHCBS 
website, located at www^uittsetvftmcomi to view plan options and elect coverage. 

Questions? 

Questions concerning your Plan or your(X)BRA continuation coverage rights should be 
addressed to the appropriate contact(s) identified below. For more information about your 
rights under COBRA, you may also visit the U.S. Department of Labor, Employee Benefits 
Security Administration Web site at www.dol.gov/ebsa. 

Contact Information 

Contact UHCBS at 866-747-0048 for customer service, questions, information and to check 
the status of your Initiai notification and/or enrollment. 

*lf you are a bargaining unit member, your dental and vision benefits under COBRA are 
administered by Union Benefits Trust If you do not receive information about your dental 
and vision COBRA rights and an election form within 30 days of your employment 
termination, or have other questions or concerns, please contact: 

Union Benefits Trust 
3S0 West^ille Rd Suite B 
Westerville, OH 43082 
1-800-228-5088 

customerseivice(§>benefit$trust.org 

Special note to Flexible Spending Account (FSA) Enroliees: 

If you wish to continue to participate In your FSA and/or have leftover funds you wish to 
utilize after you leave state service, you must enroll in COBRA by contacting WageWorks at 1- 
855-428-0446. 

Leave Conversion/Restoration Form 

Available sick leave'can be converted to cash at the rate of 509& of the accumulated balance 
for separation if you have a minimum of five years of State service with the State of Ohio 
prior to separation. If applicable, sick hours also can be retained for reinstatement if 
employed witiiin 10 years or for conversion at any time within 3 years. If you do not return 
the enclosed Leave Conveision/Restoratlon form by 11/7/16, available sick leave 
automatically will be paid out. 





Accumuiated personal leave can be converted to cash upon separation. Accumulated 
vacation leave can also be converted to cash upon separation; employees separating from 
employment with less than six months total service will not be paid for any accrued vacation. 

You have the option of retaining personal and vacation balances for up to 30 days following 
your separation. If you are not re-employed within 30 days, balances automatically will be 
paid out 

• Deferred Compensation Notification 

If you have a Deferred Compensation account and have not yet contacted Ohio Deferred 
Comp, you should call them as soon as possible to discuss account options. The phone 
number is 877-644-6457. 

• Group and Supplemental Life Insurance conversion 

Your group and, if applicable, supplemental life Insurance will terminate on 11/30/16. You 
have the option of converting or porting to an individual policy within 45 days after your 
separation from state employment. Prudential will contact you within 45 days of you leaving 
State employment with information about the conversbn and portability options including 
the cost associated with each option. You should contact Prudential at l-SOO-778-3827 if you 
have any questions or are interested in continuing coverage. 

• Computer Purchase Agreement 

If you have a Computer Purchase Agreement with Purchasing Power, you should cental 
Purchasing Power at 866-305-3389 to make payment arrangements for any outstanding 
account balance. 

« Exit Checklist 

The Exit Checklist reflects that all benefits information and forms have been given to you. 

The form requires your signature to acknowledge receipt and allow release of your final pay. 
Immediately upon your receipt, please sign and return the Exit Checklist to me. 

Please be advised that your final paycheck will be an actual paoer check and ndt direct 
deposit Therefore, if applicable^ It is important that you complete the section of the Exit 
Checklist to Indicate a change of address. 

To obtain at lh e end of the year 

You vdll have to notify OAKS Help Desk to have your access and passwords changed for W-2 
retrieval before or on the last day.lh office. OAKS Help Desk phone# 614-644-6625 or 1- 
888*OhloOAK (1-888-644-6625) Business Houi^: 7 a.m. to 5 p.m. (Monday through Friday). 

If you continue to have problems accessing W-2 information, after you contacted the OAKS 
Help Desk then please contact Lottery Payroll. 

Please feel free to call me at 216-774-5702 if you have any questions pertaining to the information 
above. 





3/19/02 


STATE OF OHIO 
TRAVELER STATEMENT 

Note: 0^ requires each agency te have on file this signed statement for all Individuals whose travel 
expeosereimbuiBementsmayoi^atelnCASPiusautomatedwortdlow.- 


NOTE FROM STANDARD TRAVEL EXPENSE REPORT (OBM 7148) 

Aulbority • Hie traveler is required by Rule 126-1-02 or Rule 126-1 -03 of the Administrative Code to complete this 
report and to provide nil receipts and ^er relevant infonnation required by the employing agency or the Office of 
Budget and Management to verify your travel expenses. 

Um • The leport, receipts, and other infomialion you provide will be used to determine your eligibility for 
reimbureement of travel eiqienses and to process your reimbursement. The infonnation you provide In the report 
will be entood into the slate's Central Accounting System (CAS). The report and the infonnation contained in the 
report and the infonnation entered into CAS from the report are public Infoimation which may be released to anyone 
requesting tire information. Additionally, the report and the information contained in it ur entered into CAS from 
the report are subject to an audit by your agency, OBM, the Auditor of State, or other aulhorlaed party and may be 
used in an review, investigation, inquiry, or proee^ing or action related to your reimbursement 

Vendor ID - Vendor ID Is a code assigned the Central Accounting Systm to Identify a traveler. Providing e 
Vendor ID is mandatory if the stale mt^ be required to report this reimbursement to the Internal Revenue Smdee. 
Reportable reimbursements include but are not limited to meals ^^out an overnight stay and certain movlt^and 
temporary living expenses. Your agen^ fiscal office can assist you in determining or obtaining your Vendor ID. 


TRAVELER CERTinCATION PROM STANDARD THAVEL EXPENSE REPORT (OBM 7148) 

I certify that the expenses identified in the TRV report are limited to those that 1 actually incurred on stale business 
and tiiBt these expenses meet tire requirements of Rules ]2£>1*02 and 126-1-03 of the Administrative Code or 
applicable collective beigainilng contract. In the event that 1 am driving a privately owned motor vehicle on stale 
business, I certify that I am insured under a policy of Habili^ insurance meeting the requirements of Section 
4509JI of the Revised Code. 


ADDITIONAL STATEMENT FOR TRAVELERS WHOSE REIMBURSEMENTS INITIATE IN 
WORKFLOW 

If I am unable or unauthorized to create my own workflow Tratrel &(pense Reports, then 1 authorize an agency- 
selected designee to create these workflow TRV documents on my behalf. 1 realize that I will receive a copy of any 
workftewTRV document cqnjhtihii^ 11 ^ My^^ic^ffitoiresultingwtnrmt of;^tire:te 

the resulting dbetit^tefbrais ( my with the expanqes as Hemi^bn the 

TRV document and my re^nsibllity for the TRV documents filed bn my behalf. 


Traveler Nome 


David F, Cimperman, Jr. 


Traveler Signature 



Dale 


22/08/2013 


* A traveler may elect to receive parents for travel reimbursement through EFT. Contact your agency's 
fiscal officer for details about establishing direct deposit through the Auditor of State. 



LOTTERY. 


iND^ yjm TOE 

WEBINAR 


I, J ^ acknowledge that I have received a copy 

(Prtnl MwTi«i 

of the Ohio Ethics Law as required by Chapter 102.09 (0) of the Ohio Revised 
Code. 

I further agree to view the Ethics Training Webinar on the Ohio Lottery Intranet to 
satisfy the annual ethics training requirement. 

i understand that this form will be placed in my personnel file. 


Signature 

Date 






LOTTERY. 


ACKNOWLEDGEMENT OF CQNHDENTTAL PERSONAL 

information policy and agreement to view 


I. 


David F. Cimperman, Jr. 


. acknowledge that I will review the 


Confidential Personal Information (CPI) polic/ located on the Ohio Lottery 
Intranet under the CPI tab. 


I further agree to view the CPI Training Videos, also available on the Ohio Lottery 
Intranet, to satis^ the Lottery's training requirement. 


I understand that this form will be placed in my personnel file. 


Signature 



Date 


32/08/20U 








tOTTERK 


Acknowledgment of receipt of Auditor of State Fraud reporting-system information 


Pursuant to Ohio Revised code 117.103(B)(1}, a public office shall provide Information about the Ohio 
fraud-reporting system and the means of reporting fraud to each new employee upon employment with 
thepubtic office. 

Each new employee has thirty days after beginning employment to confirm receipt of this information. 

By signing below you are acknowledging the Ohio Lottery Commission provided you information about 
the fraud-reporting system as described by Section 117.103(A) of the Ohio Revised Code, and that you 
read and understand the information regarding Section 124.341 of the Ohio Revised Code and the 
protections you are provided as a classified or unclassified employee if you use the before-mentioned 
fraud reporting system. 

i; ^^P*T?*'** have read the information provided by my employer regarding 

the fraud-reporting system operated by the Ohio Auditor of State's Office. I further state that the 
undersigned acknowledges receipt of this information. 


David F« Cimperman, Jr.> lovestigatory Ohio LoKery Commission 
Print Name, Title & /^ency 



s/2013 




OfflO LOTTERY COMMISSION 

ACKNOWLEDGEMENT FORM 

(policies, work rules) 


1. that I have received one copy of 

Name 

of the Ohio Lottery Commission's Work Rules and Guidelines. 

I further acknowledge that I have been Informed that the policies of the Ohio Lottery 
Commission may be found on the Intranet. I agree to Immediately access and read the 
Ohio Lottery Commission’s policies on the Intranet. 1 will direct my questions, concerns 
or lack of underalanding regarding (he policies of the Ohio Lottery Commission to a staff 
person in the Office of Human Resources. 

1 agree to abide by the Work Rules and policies of the Ohio Lottery Commission and the 
State of Ohio. 


David F. Cimperman, Jr. 
PRM'NAME 



SlGHk 


12/08/2013 

DATE 


REV 9-10 





SUPPLEMENTAL EMPLOYMENT AGREEMENT 


gavidF.Cimper«»an.Jr. ^ ^ 

cohHition of my initial employment, satisfactory completion of my 
probationary period and continued employment with the State of Ohio, that 
if I am now or ever become subject to a lawiul agreement or court order 
requiring me to pay child support, I will pay all monies required by such 
agreement or order in a timely fashion as exists at the time of my initial 
employment or occurs subsequently, 1 agree to satisfactorily liquidate such 
airear^e in accordance with any subsequent agreement or order. 


12/08/2013 

Signature Date 

06/29/1904 
Date of Birth 


Distribution: White Copy - Submit with application 
Canary Copy - Retain at Agency 


ADM 4288 (Revised 09/06) 




To: David Cimperman, Investigator 


From: Elizabeth Popadiuk, Deputy Director, Office of Human Resources 
Date: October 29,2015 

RE: Acknowledgment of Essential Employee Designation 


Ail essential employees are expected to sign and return this acknowledgment to the Office of Human 
Resources. 


AGKNOWljEDGMENT OF ESSENTIAL EiV^LOyElB DESIGNS 

EMPLOYEE AC3CNOWT T have been notified of my Essential Employee designation and 

responsibilities. ] have read and will comply with all Public Safety Emergency related policies and 
procedures. 


Employee Name (Print) 



Date 



C: Personnel File 








lottery: 


Fehruaiy 9 ,2016 

Mr. David Cimperman 


Re; Work Assigiimeiit/DIrecl Order 
Dear Mr. Cimperman; 

Effective Saturday, February 13, 2016, your temporary work schedule will end and j'ou shall return to your regular work 
schedule at the llard Rock Rocksino Norlhfield Park - 2;00 PM - 12:00 AM Sunday, Monday, Tuesday and Saturday. 
You must report for work at 2:00 PM on Saturday, February 13, 2016. The matter which caused your schedule to 
temporarily change is still under review. 

This memo shall also document that you remain under a Direct Order not to contact any HRR team members unless 
absolutely necessary for reasons to complete your assigned duties as an Ohio Lotlcry Commission VLT Investigator at the 
Hard Rock Rocksino Northfield Park. You are further required to vacate the Hard Rock Rocksino Northficld Park 
premises immediately upon conclusion of your assigned shift. If you disregard this Direct Order, you may be subject to 
discipline up to and including removal. 

Further communication regarding this issue should be directed to your Union Steward - Jim LaRocca. 



Direaor of Human Resources & Labor Relations 

Dciinfs Berg, Executive Director 
David Long, Labor Relations Administmtor 
Stephanie Miller, EEO Officer 
Jack O’Donnell, Deputy Director, Security 

Kevin Parker, Investigator Supei-visor, Hard Rock Rocksino Noithfield Park 
Jim Larocca, Researcher, OCSEA AFSCME Union Steward 



0f)i9 Lottery • CIS WestSupa/ior Avenue * Clovoian(f,l>f)lo 4<in3-J679 i ].$00.686^4208 * Www.oNohtten^com 
An Bqual Opportunity Employer and Service ProvMar 









Jamiaiy 5,20] 6 
Mr. David Cimpormsn 



Rc: Work Assignmcnt/Dircct Order 


Dear Mr. Cimperman: 

Today I received an email from The Hard Rock-RodcsinoNorthfield Park regarding an alleged incident of a serious nature 
involving you. As a result, the matter must be reviewed and therefore, effective Saturday January 9, 2016, you are 
directed to report for work at the Hard Rock Rocksino Northfield park at 6:00 AM -4:00 PM. Your soliedule will remain 
6:00 AM - 4:00 PM Sunday, Monday, Tuesday and Saturday until further notice. During this time, you will continue to 
perform your regularly assigned duties. 

This memo .shall also doaimcnt that you are hereby given a Direct Oi'dor not to contact any HRR team members unless 
ab.solutcly necessary for reasons to complete your assigned duties as an Ohio Lottery Commission VLT Investigator at the 
Hard Rock Rocksino Northfield Park, You are further required to vacate the Hat’d Rock Rocksino Northfield Park 
premises immediately upon conclusion of your assigned shift; If you disregard this Direct Order, you may be subject to 
discipline up to and including removal. 

Furthercomtnunication regarding this issue should be directed to your Union Steward -Jim LaRocca. 



Direcibr of Human Resources & Labor Relations 

Dennis Berg, Executive Director 

David Long, Labor Relations Administrator 

Stephanie Miller, EEO Officer 

Jack O’Donnell, Deputy Director, Security 

Kevin Parker, Investigator Supervisor, Hard Rock Rocksino Northfield Park 
Jini Larocca, Researcher, OCSEA AFSCME Union Steward 


Oft/o Lottery • 6J5 West'Super/or Avanue • C/ei'elanci, 0}(p44IJJ'’J8/'9 • J.800.686.420B • wkviv.fffitotoWCTy.Com 
An {-qua/ OppartunUy Employer an<f Service Provider 








LOftlERY. 


October 31.2016 


David Cimoerman 



Dear Mr. Cimperman: 

You;afSb^0:ptod,Qna.dmln^^ti»i(el0ayeyy'iii?Ryprauantwith;Seo0on124;388of.Ghl6^^^ Code. 
The admfntefiiiyeieave lMftecsKrerJrrimktiafe^ 'QMa^SI, 2016 ^^^ If you 

wish to use leaw (vacation, personal, etc.), you must contact your supervisor, Kevin Parker 216-774*0164 in 
advance for approval. In the event you cannot reach Kevin Parker you must contact Security Director Jack 
O'Donneil at216-774-5766. 

You are not permitted to be on Ohio Lottery Commission or Hard Rock Rocksino property at any time during 
your leave, if you need to conduct business or otherwise be on Ohio Lottery Commissbn or Hard Rock 
Rocksino proper^, you must contact tevin Parker 216-774-0164 or Jack O'Dannell 216-774-5766 In 
advance (o receive permission. 

While on administrative leave you are prohibited from holding other employment during your regular wort< 
hours. Should you violate this rule you will forfeit the administrative leave with pay and will be subject to 
disciplinary action, up to and including termination. 

You may contact Payroll Manager Brittany Miller at 216-774-5703 to inquire about or arrange for receipt of 
your paycheok(8). 

Respectfully, 


OonniaR^ 

Executive Director 

C: Liz Popadluk, Director of Human Resources & Labor Relations 
David Long, Labor Relations Administrator 
Jack O'Donnell. Securi^ Director 
Kevin Parker, Investigator Supervisor, Hard Rock Rocksino 
Jim LaRocca, Research, OCSEA Union Ste\A^rd 



Oh/c * 6i5^est Superior Avenue * C/ei'^raritf, Ortto • J.a(rft6W.”42Ji8vW^<>/>»/ottBirj»rcoriT 

An Equal Opportunity employer and service Provider 












LOTTERY 


April 25,2016 


David Ompeiman 



Re: WRITTEN REPRIMAND 
Dear Mr. Cimpemian: 

Id r^saipd to toe inoldant whioi) opcurrad In December, 2015, in whichyogyrarelnvoiyed In an todd^vvith an 
employee of the Hard Ro(^;R<$d(^ to yi^ i^£^ ofa(VLT)lnvdiig^r, atthe Hard RocK Rdbksto 
Ofliibe of Security, Ohio Ij^tory C^nimlselm (OLC) is sub^to tile purviewof toe OLC WorkRutos. to 
Sectrgn It. Insub^ination^ E. Gfvihg fstee staferhehts to to course of an totomat Invaetlgaton. 1(1. Rsilure of 
Good Behavior, E. "Any Violaiion of ORC 124.34 (conduct of public employees).” Your recent actions come 
within toe purview of these work rules. 

On January 5,2016, The Office of Human Resources was made aware of an issue th at occurred In late 
December, 2015. and Invdv^ you following around a female worker (VLT mechanic ■■■■■I 
the Hard Rock Rockstno (H iRfi) to a way that went beyond a normal.woik ratatlonsblp. It was 
bothersome enough to M8. |i|phat she went to her immediate supervisor and formally requested 
that her break time be changed to an effort to avoid you, In her words, she did this because she 
peroetved to atitwa s beconfitog a 'pattern- and that "wasn't reatiy. Interested In that* In addidon to 

foUowtog MS'Hlaround^^als) secretly an uns^ned cs^ cpntatofng $100.00 (n Olive 
Garden gift cards to Ms. HHi^er tri the fooh looin at me HRR Aocortfing to Ms. ■■■I 
statement, before being given this card, her mteiact^S^lto! Very Aft^rdCSMr^ tha 

card, she saw you more and more, leading her to aSk NriSi^erylSor;^ ftoaw break Ome. Your 

ekptonatfon of thess events is In dlrert ca hfnct; wft h: QtoeF HiR witoess 8t9terhto1taa^ 
which support thait you were following 1$. Hlllisrqund in an unprofess ional ma nner and ttmt you went 
into the HRR terto room, taped the card containing the gift cards on Ms. locker but did not want 
to be IdenttHed. 

As a Lottery "VL'P Investigator, a primary responsibility is to represent the Ohio Lottery Commission in 
a professional manner at all times, in all situations invoIVlr^ HRR patform {rhembers of gcmeral 

public), MRR associates and all OLC co>workers. Tailute fo do SO (inpacto the r^onshlp 

between the OLC and the HRR, the OLC and HRR patrons (members of the general public) and 
between you and your co-workers. Ultimately It impacts the OLC's Image. 


oVo ( 0 (W « 6i5 tVut SupertorXwiiue • tieveiand, OMo i4il3-ia?S 'i 'l.g0<}.SBe.kld8 < 
An B^ual Oppo/tunl^ Empfoyer and Sarvice Provider 










Accofdingly, the disdptine of a written reprimand is herewith imposed. You are directed to refresh artd 
enhance your awareness of your lole as a VLT investigator and with all the policies of the Ohio Lottery 
Commission in an aftort to predude the type of problem that results from actions such as that which is the 
subject of this disdpiine. Future actions such as this will result In further progressive disdpline up to and 
Induding removal. 


Sincerely, 



Director of Human Resources arto Labor Relations 
The Office of Human Resources 


C: Dennis Berg, Bcecutive Director 

Jack O’Donnell, Deputy Director, Security 

Kevin Parker, OLC Investigator Supervisor, HRR 

Jim LaRocca, Researoher, OC8EA Union Steward & Chapter President 

HRRIe 


• Page 2 
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@001 


Ohio Deferred 


SEND COMPLETED PORM TO: 

. ^Eax: 614.222*9457 

J Meil: Ohtfii Deferred Compensation 



Addri 
aty 



dtlOK (phase prhO 


^^Male □Female 



Home 

Email Address; 
Employer 


Akt'o _■ 


Other_ 


Date of W omber of pay period* per year 

Pension System; /c/rcta on«i) S-ms SERS OPAF HPRS 

i currently have other tek'dofarred retirement asset* In; {'cfrc/c ai 
4S7 40l<k) 401<«) 403<b) TradItlonsI IRA ( 


/ acknowledge tfitf < the terms end eondit/ons datellad below. 


enrollment instructions 

1. pi I want to enroll in the PrOBram today 

and beam contdbudng: 

SSOperpaypaHodor 

Q 3__par pay panod 

Ottlnlmum $IS). 

A pro'tax payroll deduction vvlll be Invested 
Into the LIfePath Portfolio closest to tha 
In which I turn apd €S. | uhdefAtahjd 
thac deferrals Will bapin on the ritixtpay date 
30 days from the date my form is received 
by the Program, end that upon receipt of 
this form 1 will receives Program Welcome 
Kit Changes can be made at any time. 

Please be sure to provide your SSN, 
signature, and date. 

2. G Unless I check this box. I will be 

automatically enroilod In the SMarT 
plan and my deferrals will be 
automatically Increasad each 
January by $10 per pay period (unless 
you choose a different amount). 


SiBria 


Data 


SodalEocurltyNumbor ^ 

You Will be notified by emaB when your Quarterly Statemenia and Focus newsletters ere available at www.Ohlo457.org. If you prefer 
to receive your statements and newsletters by regular mall, please check the box. □ I jx'efer regular rneil, 





I-' r II I j 






I I' j ' tJU*'*' f •! 

I ! •'<<>.>} • *0 

' 'Ifr'''l5iC'n\^Fi>(f,Tj ^ «j\ •'Tt irrr»<^«iv 'u 

'1 1 

' 1 ‘‘ J.* ' 1 

I > il- '(»ij * *^ 1 » tl 1 I* Ilf 
«ih 'E Sil {) I J I y ; 




< ;Z»»* •* , ^.V».: •, 

1 t' I 

' /)• k"* t 

J * i, <, ■ 


iirlik’vj lii’j A t hi /'Iff' 








Mi n'' 







FAX 


03/28/2014 FRI 11:22 


********************* 

♦** FAX TX REPORT *** 
********************* 


ISoOl 


TRAHSMISSIOH OK 


JOB NO. 

DESTINATION ADDRESS 

PSKD/SUBADDRESS 

DESTINATION ID 

ST. TIME 

USAGE T 

PG8. 

RESULT 


3598 

916142229457 

Ohio Deferred Con^ 
03/2B 11:20 
01* 51 
2 

OK 




th: Ohio Defiarred Compensation 

IVonu 

Stefonie Zaokery 

21ft-774-6704 

Rua 614-222^457 

Pages] 

2 including cover 

Phonet 

Date: 

3/28/14 

Re: Retkoment Savings Plan KooUment 

C.qj. 


DOrganl DFwrltoview □ Please Conuiunt 

□ neaseReply □ Please Reovde 


Retirement Savings Plan Enrollment form fon 
David dmperman 














Personal History Record 


INSTRUCTIONS 

1. As a public employee you are required to complete and file this Form within 30 days of commencing employmenl. Failure to do 
so may limit the option available to you as well as delay transactions. Please fill out tlie form In blue or black Ink. 

2. For elected officials: Aei elected official, or person appointed to a publicly elected position, who is not retired from an Ohio 
retirement system and does not have contributions on deposit with OPERS through previous elected service, has the option of 
contrtbuting to OPERS or Social Security. Elected officials who choose OPERS memtership are required to contribute to OPERS 
for all subsequent elected positions. 

3. Be sure your date of birth and Social Security Number, which are used to identify your account, arc entered correctly. 

A. Sign the farm In SECTION 4 - EMPLOYEE CERTIFICATION, DO NOT print or type. 

5. TFie employer is required to complete SECTION 5 ' EMPLOYER CERTIFICATION. 

6. The employer is required to mall the completed form to OPERS at the above address Immediately upon hire. 








Social Sc^ty Number 


last Name 


C\i\ftifJ^ g| HW'tf! 


n 


first Nam? 



n 

!■ 

■ 

■■■ 


City 

State ZIP Code 

II 

II 

lamir. . ..Hi 


Number 


I 


r'. t rrm 


Date Of Birth 

oM2\9\I]9\M4 


Gender 
Male Female 


Atq you legally married?| X I 
Work Phone Number 


Malden Name . .. 


□ 

□ 






□ 

□ 

□ 

□ 

□ 



□ 


Home Phone Humber 


Ceil Phone Number 


2\ ll6\7\ 7\4\S\7\~S\7 


E’lnail Address 




Job Title 


f |~^|g [ s I7| /IH f ^ 


If this is an elected position or if you have been appointed to an elected position, provide date present elective service began. 

LLQJnZll 


A (Revised 3/09) 


Piease turn page Co complete renyalnder of {oTn\ 

























ir 8^''® 

date of pubHc 
service; 


1 . IHavG you previously v/orked in public cmploymcnc in Ohio? 

.... ■ ■ ■ ■ 

&My\a\li S ie i\ r Ifll 


2, Do you have previous public service for which OPERS contributions were not submitted? Vtos |i j . No |jy| 

If "Ves" and you wish to request a determination relative to your non*contributing service, provide OPERS with 
a completed Certi/Zcoffon of Unreparled Public Service (Farm AA). 

3, Are you currently a member of, have you been a member of, or are you receiving a disability benefit frcMn any of the 
followlnfi retirement systems? Of opptlcaMe, check Refi/nderf. Recelvlr \3 a Ptsobiiltv Benefit or Receiving a Retirement 8ene/lt.J 

Ri^tvfnga^ .RdKOMnsO' 

Yes Ho Refunded Dlsabllt^ Denefit Retlf ^K^ feftefit 

Ohio Public Employees Retirement Systems (OPERS) j v 1 f "“1 f I I I I 


State Teachei^ Retirement Systems (STRS) 


School Employees Retirement System (SERS) 


Ohio Police and Eire Pension Fund (OP6F) 


State Highway Patrol Retirement System (HPRS) 


Cincinnati Retirement System (CRS) 


I state that the Information contained In this form Is complete and true to the best of my knowledge and belief. 
^ / Today sDite 


12/08/2013 


iturli (Db not print or type. 


Start Date 1:1 


Employer Code 


If 'yes,' provide Employer Code for elected position 


Is this an elected position? 
Elected Position Title 


(s this a law enforcement position? Yes 
I hereby certify that ^ . bcBan earning salary from which OPERS 

* CiTil»lovoe HiniB 

retirement contributions are deducted with the above employer on ttie start date indicated above and the statements set 
forth are true and accurate as disclosed by the records u J A 


Full-Time 


SlJMtiire 


Officer's Memg 


A (Revised 3/09) 

















STATE OF OHIO 
ePAY NOTIFICATION 
(Please print or type) 



By signing below, I certify that I: 

Q Acceptetecfronlc receipt of my pOy stub InfoTmalltOiit: I underetand that, by accepting electronic receipt of 
pay. sjlub lhloiTn^n a ^'pdr earning aiailmant will not be to me, and I win instead receive 
my pay stub information via the Iniernet. 

□ Decline ^ectronlc receipt of my pay stub Information. 1 understand that, by declining etectror^ receipt of 
my pay stub Information, 1 will not be able to access my pay stub InformatiOT via the Internet and instead will be 
issued 8 paper payroll earning slalemenU 


I further underatend that this certification Will remain In effect until I submit a new ePay Notification fomn. 


































Poreonat AirowaneoSwbwne© 


Erter*t*1onraursel(ifnoonee4secanclalmyouasadependent. . 


EmerTII: ( • . . . b 

* • * 1.5M or lass, ■< 

Erler *1'* tor your spouse. But, you may choose to enter *-0*’' H you are marri^ ar\d have either a wortring spouse or more 

than orte job. (Entering "-O*" may help you avoid having too little tax withheld.).. c 

Enter number of dependents (other than your spouse or yourself) you will claim on ^}ur lax relurn.D 

Enter'i'lfyou willfileas head efho^aahold onyourtBxreturn [seecondltbruunderHaad of householdatxive) . . E 
Enter °r If you have al least $t ,9Da of child or dependent care expenses for wN^ you plan to claim a credit ... F 
(Note. Oonot SncUide ^ild support payments. See Pub. 503. Child end Dependent Cam Expenses, tor details.) 

Child Tax Credit ^itoiuding additional child lax crodlt). See Pub. 972t Chnd Tax Crodit, for more Information- 
< It your total kwomo will bo less than S65.QD0 ($05,000 H married], ontor “E" for each eligible child; thon loss **1* It you 
have three to six ^glbleclilldron or lesa ''2* IF you have seven or more eligible children. 

• If ycxtr lolal Income will be between $65,000 8id $64,000 ^95,000 and 3118,000 i( married}, enter "I" for each digibld child ... Ct 
Add lines A ihroughB and anler tola) hare. (Note. This may be dltlerart from Ihanumber of.exemptions you claim on your tax return.) H 

< If you eian lb iWmUe cr.eiaim adjuttments to income and warn 10 reduce your withholding, see the Deductions 
For accuracy. iAif W 

wor1<sheel5 eemV0iip^:alilcM.aFd0dd$4O.(^Q(sf9.Oa^ tw«<»n^r!i^rU|!i]b do^ W(Mfvte«ton|M^2 to 

that apply. a'^navirig’iooliltleiloxvmhhold, - 

'• H notther ol Ihe at»vo sHuotlons Dppibs, stop hero and ontcf tho.nii(nbgr from Dno H on Kno S of Form VIM bolow 


Separate here and give Form W*4 to your employer. Keep the top part for your records. 


Employee s Withholding Allowance Certificate 

OMinweailivTrwuy ^ Wheltief ycuan enliUedtodam ■ oertatnnjrnherof allowances oreKempllon from nithhoUng Is 

sub)aBl to revtewbytha iHS.Your.e^ijfe^nMy be tequIradtoBonil a copy or this (aim to the IRS.. 


tonwafMiiMnolnWBl LBfl(ra>n& 

David F.; Clmpcrman, Jr< 


QM 8 No. 1545 . 00 M 






rrxfrprrr.fli 



IB 




dS 


mm 


Hoto, lfhu«il«!l.l>irt 


4 If vcurlasl name i^iilers Irrim that aliown onyourooctalSeourftyearO, 
check lioio. Vou rTiuKlc^iU 1-B^77a-1313 tor BreptaW«»entcanl.,F' f~) 


ToLU number o* allciivarces. you are c air-ii.-^g (from line H abov® or from the applits^le wofkalieet on page ?] 

Additional amount, it wiy, you want Withheld Irom each paycheck .ii. 

I clatmoxempUon from withholding for 2013, and I certify that I moel both ol the following ccndillons forexempdoa 
• Last year I Iiad s right ta a refund of all federal income tax withheld bocauso I had no tax liabiNly, and 
< This year I expect a rotund ol all federal Income lAx withheld because I expect to have no tax iribif 

(tybumeelboihcooditiDna, write"Biteri^(ifl#i . i . . > ■ i r. .. • •• . 


arid. 1 a;tbe.teat 0 f rrv KnowtockASMbtHMl^Kis tHre.oaniU^ WSViftima. 


mm 

aa 




8 EMpteyw'V'XMWsnUsiid^ 


For Privacy Act and Papervrortc Reduction Act Notice, see page 2. 


12/08/2013 



CaCNO.10220Q 































































IT 4 

Itev. S/117 


Notice to Employee 

For further infbnnetion. consult (he Ohio OepartmenlolTaxe* 


1. For state purposes, an Individual may claim only natural de^ 
pendency exemptions. This Includes the taxpayer, spouse 
and each dependent. Dependents are the same as defined 
In the internal Revenue Code and as daitned In the taxpayer's 
federal Income tax return for the taxable year for which the 
taxpayer would have been permitted to claim had the tax¬ 
payer filed such a return. 

2. You may nia a new certificate at any time If the number of your 
exemptionfi fnerMses. 

You must file a new ceitriicete within todays If the numberof 
exemptions previously claimed by you d^nases because: 

(a) Your spouse for whom you have been claiming ex«np- 
tlon is divorced or legally separated, or dalms her for his) 
own exemption on a eeparate oertificarte. 

(b) The support of a dependant for wtwm you claimed ax- 
empllon is taken over by someone else. 

(c) You find that a dependent for whom you claimed exemp¬ 
tion must ba dropped for federal purposes. 

The death of a spouse or a dependent does not affect your 
withholding until the next year but requites the flino of a new 
cerlHIcate. If pooible, file a new cerliticate by Dee. l8t of the 
year In which the death occurs. 


iion, Personal and School Dietrid Income Tax Division, or 
your employer. 

3. If you expect to owe more Ohio Income tax then will be 

wlttihefo, you a sms^r ngnfo^ofei^irtlpne; 

or under an ag^saiini^ with ypurehij^y^, you may hive 
an additional amount withheld each pay period. 

4. A manted couple with both ^louses worMng and fiOng a 
joint return will, In many cases, be required to file an indi¬ 
vidual astfmated Income tax form iT 1040E8 even though 
Ohio Income tax is being wtlhhetd from theb^ wages. TMs 
result may occur because the lax ort their combined In¬ 
come v^li be greater then the sum of the taxes withheld 
from the husberrd'a wages and the wife's wages. This 
requiremeni to file an individual esllmated inoome lax fbnn 
IT t040E8 may atao apply to an Individual who has two 
jobs, both of which are subject to withholding. In lieu of 
filirrg (he Individual estimated income lax t(»m IT 10408$, 
the individual may provide for sddRfonal withholding with 
his employer by using line S. 


please detach here 


Employee's Withholding Exemption Certfficate 


rT4 

R«v. sm 


Print ftiii nuns. 


David F.- Cfegwivia/s Jr. 


. Sodal Security numbec 


Home address and Z(P OodiL 


Public school district oil 
(See Ttt r^MWsl tax.ohlci.gOV.)' 


, School district no. 




1. Personal exemiXIon for yourself, enter *1’ If claimed. 

2. If matiied, personal exampllon for your spouse K not separately dsbned (enter '1' if claimed)...- 

3. Exemptions tor depersJenla...... 

4. Add (he exemptions Ihel you have claimed above end enter total....... 

9. Additional wfitihoidirg per pay period under agreemeixt with emptoyer...S, 

Urxter the penalties of'peiiffury^^).ygttiy that the number of exemptions claimed on this ceiiifleaie does not exceed the number to which 1 am entitled. 

7^ i2/emei3 



^lUUure. 



Date. 
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Submitted Form: Form A 

OHIO LOTTERY COMMISSION -116900 



Date Salary Law Elected p. 

Name SSN Gender of Begin Enforcement Official Employe Address 

Birth Date Position Position 

CIMPERMAN JR. DAVID F Male 05/29/1984 12/09/2013 No No No 

Dale Salary Law Elected p. 

Name SSN Gender of Begirt Enforcement Official Employee Address 

Birth Date Position Position 



Reporting Method: Data Entry 
Form Type: Form A 

Last Change Date/Time: 12/12/13 05:12 PM 

Last Change By: ZACKERY, STEFANIE M 


If you have any questions, please send a message via the ECS Message Center, or contact the OPERS 
Employer Call Center at 1 -888-400-0965. 



https://amployer.opers.org/PersECS/servlet/EmpFonnPrintServlet 


12/12/2013 






Social SecurlW Administration 


Statement Concernfng Y6iif Employment In a Job 
Not Covered by SdciaI Security 


Employee Nam a Employee ID# 

Employer Kame OHIO lottery commission Employer ID# 



wffe.yourp^ffiibn may affed .itoamQttnt:eC;tti^ SdoIbI Seoirlty 
how^r, vi^ nol.be atfeptod. UtKldr the &i^l iS^ilty law, (hers i^aya ybur 

amount may be affected. 


Windfall Elimination Provision 

Under the Wndfell Elimfnatlon Provision, yourSodal 

modified formula when you are also entilled to a pensl^ilfi^ y^ 

As a result, you will receive a lower Social Securtty 

job,l^«e«npfci,lyou aiee8»S2lni26t3, the riwlmumi^^ 

aieiauhordUa pfDvbbnfe^d&Mthiactti0uhtiat9Kiat9dahh^.Thbi»pylS^ 

totaM debate, your SodBl^^ benefit ForaddMond thfbrraiUdn, dleasaretorlQ^SoolBiSeeutHy 

Publutfon. 'Windfall Elimination PtOvt^n.” 


Government Pension Offset Provision 




•jETIIv 


UMW- 


1 : .T.U 


■^1 srntViii!^ 


beodme entittdd win be of^t if.you alM raodve a Federai, Steto Or Idttl Boywinwirt;]^^ 90 

When yoo did not pay Sodal Seourt^ tax.; Ihe <^et ndupee the amount of your SodW Sedurh/ e^ we or 
wIdow(er) benefit bf two-thirds of the amount of your pension. 


$«0^lbo)v If yoof pewlon is htflh enough ta toteOyaf^ your 8j»«» or widew(ert 

benefit, you era eso e 9 glbtefbr MedNra M a 0 e 66 . For ad^lmiat t^^ pfe^ refbrto aaby .Safib^ 

Publication, 'Government Pension Offset." 

For ARore Information . , * 

Sodal Secufity publfeefiOM and additional 1^ InoHidino iitoradlon about exoei^^te Ww 
prwhion, are atvateble at vftwvMobdeft c udhfi^ . You may also ctfl toHte 1^we-772-W3,^^ the deaf 
or hatf of hearing oaR thsTlY or ooniactyOiff tecal Soctol Swttrth^ 

I certify that I have received Form S8A-1945 that contains Information about the possible effects of the 
Wfndhill Elimination Provision and the Government Pension Offset Provision on my potential future 
Social Security Benefits. 


Signature of Employee 



Data I2A}8/20J3 


Form SSA-1946 (01-20131 
Deslroy Prk>rEdK(on» 












Information about Social Security Form SSA*1945 Statement Concerning Your 
Employment in a Job Not Covered by Social Security 


New leglBiat[Qt:i jSedton4l9{o) tS8^03, the 8^ Ad bf 2004] reqdras 

^tats and tood^govenvnent etnpi^^ to Japuaiy 1» 2005 of later in a 

net covered under Social S«xit 1 ty. the etetemei:d^^ could affect future 

Social Security benefits to which th^ may become entitled. 


Form SSA>1945. Statement Concerning Your Employment in a Job Not Covered by Social Securib^, is 
the documenithd emptoyera alieuid tO iif^their^Ut^^ law. The 98^^1045 explains the 

pbtehllatefbiota;pf twopRwtoiona%the^^^Mi^ |aWf$»^^ also Ifc^a peroion based on 

their wortc bi;8 job not covered by Social ^eUrij^^iThe VWndfall Eilminatlon Provision can affect the amount of a 
worker’s Soi^ Securibr retirement or dteablribr benefit. The Government Pension Offsd Provision can affect a 
Social Securify benefit received as a spouse, surviving spouse, or an ex-spouse. 


Employers must: 

« Give the statement to the employee prior to the start of employment: 

. Get the employee’s signature on the form; and 
. Submit a copy of the signed form to the pension paying agency. 

Social Securify will not be setting any additional guidelines for the use of this form. 


Ooplee of the 88A-194$ are avsdiable Online at the Social Security websKe. 
imiwwjodateecurite. 0 ovi^^ Paper oopfoe can Ire riequosted tv at 

oforn.oewmJC|Clotid6f80sea.govor byfaxal41t}-96&-2037. The requed must Induda the name, complete 
a(kfo^ and tdephorte number of tire employer. Fonhne. wOl nQtbeeOht tb a post office box. AleoJf 
appropriate, include the name of the person to whom the forms are to be delivered. The forms are available in 
packages of 25. Please refer to Inventory Control Number (ICN) 276950 when ordering. 


Form 88A-1946 (01-2013) 







12/12/2013 THU 16)25 


FAX 


*** 11 ***************** 
*** FAX TX REPORT *** 
********************* 

TRAMSKISSIOM OK 


JOB MO. 

DE8T1MATI0M ADDRESS 

PSMD/SUBADDRESS 

DESTIMiaiOH ID 

ST. TIME 

USAGE T 

P6S. 

RESULT 


2932 

916148571178 


12/12 18:21 
03* 44 
S 

OK 



LOTTEHY* 


Zkcstoodie 


lb: 

OPERS 

IVonu 

Ste&nleZacikery 

216-774-S704 


814^7-1178 

P39«6: 

8 Onohidlng covei) 

Phoiw 

Date: 

12/12/13 


SSA-194B 

OCi 


□ tbUfOBi DrorBevleK 

□ FlttaseCommieitl 

□ n««MB«plr □PleaseSocyole 


SSA>1M5Fonm(bn 
Justin Beat^ 
Anthony Bemal 
Oavid CimpermanJr 
James Collins 













Manager Evaluation 


DAVID CIMPERMAN, Invesligaior 
ANNUAL REVIEW. 04/01/201S - 03/31/2016 

Author: KEVIN PARKER Role; Manager 

Statue: Completed Due Date: 03/16/2016 

Approval: Approved 



documenr 




Deecription Mission 

To offer entertaining games thsl maximize profile for K'12 public education. 

Created ey: KEVIN PARKER 02/25/20161l:43AW 


! EMPl.OYEci PATA " -“'■'"'ij 

EmpI ID ; 



Agency; 

Lottery Corrtmission 


Division: 

LOT271100 

VLT Management 

Job Cede: 

26211 


Supervisor ID: 

10128666 



Vision- 


i Description N^sion 

I To create fun and Innovative gaming experiences. 

\ CrealedBy: KEVINPARKER C2/2S/201611;43AM 



i Description 26211 Investigator 

' Independently conduct Investigations of complaints & allegations for assigned agency, 
j CreatedBy: KEVINPARKER 02/25/201G 11:43AM 


Section 2 - STATEWIDE COMPETENCIE S 


cu$t4H 


Description Customer Focus Is required for use in all slate of Ohio performance evaluations. The Customer 
Focus competency centers on the employee interaction with the customer. II can be either an internal or exlerr^af 
customer. It must bo demonstrated that (he employee understands the needfs) of the customer. The 
demonstration should include the employee level of knowledge, the tone and lha timeliness of the employae 
responses. The employee should know whan loseek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should Include examples that the employee evaluates his/her practices based 
on cusfomer feedback. 

Rating: 1. Does Not Meet 

Comments: Dave needs to focus on whal llie Racino, the Lottery and his team members need from him. 














To this end he w/duid not seek out nor engage in activity that is not strictly work 
has been issyj^dia direct order to restrict his interactions with the pubiic and empic^^i^ ^the 
Hard Rock st^ly to p#lessional inleraclfons a$ a direct rdStili of his own actions. This has 
caused an i^dj^il neg&^e customer experlohcei Dave is aware of this negative image and 
yet, up to this point, has not done enough to change that image. 

Created By; Template 02/25/2016 11:43AM 

Last Modified By: KEVIN PARKER 04/25/2016 2;25PM 





Section 3 - AGENCY COMPETENCIES 


Description Communicates with people outside of the organization (agency), representing the organization 
(agency) to customers, the public, government (federal, other stale or local), and other external sources. 
Information can be exchanged In person, in writing (electronic or hard copy), or by letaphono or email. 

Rating: 1. Does Not Meet 

Dave needs to understand that he represents the Lottery Commission and his Teammates and 
that his actions, choices and decisions while at work have negatively affected his relationships 
Comments: with the staff at Hard Rock and also have negatively impacted Ihe agency and other members 
of his learn. Because of this there is a lack of communication and representation of the agency 
In a favorable light with the Hard Rock. 

Created By: KEVIN PARKER 02/25/2016 11;43AM 

Usi Modified By 5 KEVIN PARKER 04/25/2016 2:2SPM 


□oscription Provides information to supervisors, coworkere (peers), and subordinates (slafO by telephone, in 
wriUen form (electronic or hard copy), or Iii person. 

Rating: 2. Meets Expeclatfons 

keBj5>§:evefypne Informed and lftlfl^tiVely conveys information. Dave is veiy good at 
comments, igaueg andiSrIngs them to my4ueMlon. 

Created By: KEVIN PARKER 02/25/201611:43AM 

Last Modified By: KEVIN PARKER 03/15/2016 1;16PM 


Doscription Identifying the underlying principles, reasons, or facts of information by breaking down Information 
or data into separate parts. 

Rating: 2. Meets Expectations 

^ ^daus Is able to analyze data related to laws and regulations in order to use that information 
Coromente: ,n„esti8Sltans. 

KEVIN PARKER 
KEVIN PARKER 


02/25/2016 11:43AM 


Created By 


05/05/2016 9:16AM 


Last Modified By 


Description Using computers and computer systems (including hardware and software) to program, write 











software, set up functions, enter data, or process inforniation. 

Rating: 2. Meets Expedations 

^ . . Dave uses the computers and systems used by our office to perform ourwork. 

Comments: normafly has no problem with using any of the technology and is consistent in it's use. 


Created By: 

Last f^Aodilied By: 


KEVIN PARKER 
KEVIN PARKER 


02y25/2Qiei1;43AM 
03/15/2016 t:16PM 






Description Obsen/es. receives, and otherwise obtains information from all relevant sources. 

Rating: 2. Meets Expectations 

Comments: Dave recognizes and reports issues that that he finds and provides all relevant information. 


Created By: 

Last Modified By: 


KEVIN PARKER 
I^IN PARKER 


02/25/2016 11:43AM 
03/11/2016 9;55AM 


IDocmButMcS^bWomniSi^ 


I Description Entering, transcribing, recording, storing, or maintaining information in written or 
! electronic/magnetlcform. 

Rating: 2. Meets Expectations 

Dave writes his reports well. Dave does not normally do a lot of licensing from start to finish 
Comments: during his shift and because of this he needs to follow the process checklist provided more 
thoroughly to prevent omissions and mielakes- 


Created By: 

Last Modified By; 


KEVIN PARKER 
KEVIN PARKER 


02/25/2016 11:43AM 
03/15/2016 1:16PM 


MAKE DECISlOMS/SOLVe PROBLEMS' 




Description Analyzing informalion and evaluating results to choose the best solution and solve problems. 
Rating: 1. Does Not Meet 

^ . OSVO '^S difficulty In anaiyking and evaluating his decisions while at work and this has caused 

comments: not solved the& 


Created By: 


KEVIN PARKER 


02/25/2016 11;43AM 


Last Modified By: 


KEVIN PARKER 


04/26/2016 2;37PM 


Description Identifying information by categorizing, estimating, recognizing differences or similarities, and 
detecting changes in circumstances or events. 

Rating: 2. Meets Expectations 

Comments* pap^We of property Wentifyfng Irifonttation and observing for paUems or delecting 

■ ettohgira W rtetermirte an invesliga:ffi3n is needed. 


Created By: 


KEVIN PARKER 


02/25/2018 11;43AM 


Last Modified By: 


KEVIN PARKER 


03/15/2016 1:36PM 













j^B^^RSON^RGLATj^WSHIf^S: 




PERFdRMlfiiVi)N^tVfmES; 


Description Keeping up-tO'date technicairy and applying new knowledge to the job. 

Rating: 2. Meets Expectations 

Comments' kepj;ti§;| 0 _dale on the current technology in use. Like the other team members i 

would like to i^^more seeking out and utilizing new knowledge to the job. 

Created By; KEVIN PARKER 02125/2016 11:43AM 

Last Modified By'! KEVINPARKER 03/15/2016 1:36PM 


Description Developing consirucllve and cooperative (professional) working relationships with others and 
maintaining them over time. 

Rating: 1 . Does Not Meet 

Dave has not been able to maintain constructive and cooperative professional working 
relationships with (he Hard Rock. Dave needs to maintain an approachable, polUe and 
professiortal demeanor with everyone while at work and keep his personal life separate. 
Comments- ^^^ve needs to repair his Image and his relationship with the Hard Rock. 

Dave seems unable to understand how his actions or decision making affect the Lottery 
Commission or his teanimates. This is indicated by his continued denial of taking some 
responsibility for his own actions, choices or decisions while at work and instead shifts the 
blame onto others. 

Created By: KEVIN PARKER 02/25/2016 11:43AM 

Last Modified By: KEVIN PARKER 04/25/2010 2;25PM 


Description Developing specific goals and plans to prioritize, organize, and accomplish work. 

Rating; 2. Meets Expectations 

Comments; When Dave is focused he is organized and Is able to accomplish his work in a timely manner, 
CreatedSy: KEVINPARKER 02/25/201611:43AM 

Last ModiriedBy: KEVINPARKER 04/15/2016 1 : 16 PM 


Description Performing day-lo-day (routine) administrative tasks such as maintaining Information files and 
processing paperwork. 

Rating: 2. Meets Expeclatlons 

Comments' handles most routine tasks ^fectively. More attention to detail is needed on a consistent 

Crealed By : KEVIN PARKER 02/25/201611:43AM 

Last Modified By: KEVINPARKER 04/15/2016 1:16PM 














JNTERPRET INFORMATION 


PROCESSlf^GjINFORMATjO'N 


PROVIDE eONSWATION/AOVIC'E 


’ i'; 


Description Performing for people or dealing directly with the public. This Includes serving customers, and 
receMng cKenls or guests {applicants, consumers, dependents, patients, inmates, recipients). 

Rating: 1. Does Not Meet 

Dave is under^Qiffl^dt ordePId hplcDPi^d^^ HRR'ERipl^ee unlQSS abgplufely necessary 
for reasons lo epnhpfete his Soigned'iSlIiSs as an Hfet^fonisiaftiJIinleracIfans 

that required this direct order have hampered his ability to' initiate contact with witnesses 
Comments: regarding possible infractions or to build and maintain rapport with informants/witnesses. 

Dave, in response to his poor decision making, has also been ordered to slay away from Hard 
Rock Live and the Comedy Club for one hour before, during and one hour after any event, 
further hampering the performance of certain duties. 

Created By; KEVIN PARKER 02/2S/201611;43AM 

Last Modified By:: KEVIN PARKER 04/25/2016 2:42PM 


Description Translates or explains what information means and how it can be used by others. 

Rating: 2. Meets Expectations 

^ * Dave has been a police academy inslructorfor years and is able to translateor explain many 

Commams: 

Created By; KEVIN PARKER 02/25/2016 11:43AM 

Last Modified By: KEVINPARKER 0S/18/201S 1:36PM 


Description Compiling, coding, categorizing, calculating, tabulating, auditing, or verifying Inkirmation or data. 
Rating: 2. Meets Expectations 

Comments: When Davo is required to do this ha has demonstrated that he can be effective at this. 

Created By: KEVIN PARKER 02/25/201611:43AM 

Last McKlIlied By : KEVINPARKER 03/16/2016 1:36PM 


Description Providing guidance and expert advice to management or other groups on technical, systems' 
process*relaled topics. 

Rating: 2. Moots Expectations 

Comments: Dave is always willing to share his ideas or advice. 

CreotedBy: KEVINPARKER 02/25/201611:43AM 

Usl ModWIed By; KEVINPARKER 03/18/2016 1:36PM 


Description Using relevant information and individual judgment to detemilne whether events or processes 
comply with laws, regulations, or standards. 

Rating: 1. Does Not Meet 

Dave has not used good individual judgment In making decisions regarding himself and his 
Comments; social interactions with the guests of or employees of the Hard Rock. Dave does nrrt seem to 
understand or care where the boundaries are between his work with the Lottery Commission 











GQMPET£MCY.^UMftg|R^I 


and Ihe other facets of his life. These decisions are not the standard that the Lottery 
Commission expects from its' employees. As the supervisor, his decisions do not meet my 
standards of an investigator that must v^ork without direct supervision and directly with 
customers or the public. 

KEVIN PARKER 02/26/2016 11:43AM 

KEVIN PARKER 04/18/2016 12;42PM 


Created 6y 


Last Modified By; 


Description Monitoring and reviewing informallon from materials, events, or the environment to detect or 
assess problems. 

Rating: 2. Meets Expectations 

Comments* bR5u|ht% to IhaLhaii^ led lo fuiWef reviews. Dave keeps 

involved, isobse^antbe more. 

Created By; KEVIN PARKER 02/25^016 11:43AM 

Last Modified By: KEVIN PARKER 04/15/2016 2;02PM 


Description Assessing the value, importance, or quality of things or people. 

Rating: 2. Meets Expectations 

rnmmAnfa* dehioristrated thal he can assess the value, importance and quality of people, 

^^ommoms. pieces and tWi^S. 

Created By: KEVIN PARKER 02/25/2016 11 ;43AM 

Last Modified By; KEVIN PARKER 03/15/2016 1:36PM 


Rating; 1. Does Nol Meet 


Comments: Dave has not been able to maintain his <x>nipetency from last year’s evaluation mainly due • 
to two negative decisions he made while at work. Combined, Ihese decisions have shown i 
that Dave, currently, is unable to work without constant supervision unless he remain under [ 
direct orders curbing his interactions both good and bad with the Hard Rock staff, guests, '• 
and customers. Dave needs to make better decisions and show he can do this without i 


constant supervision until his next evaluation period. 





Description Us© the in office surveillance system to track a random VLT Attendant for ten minutes a week. 
Save the video to the system for later review. 

Rating: 2. Meets Expectations 

Comments' at JhS^same layBl of competency as the rest of the team and this goal will be continued 

os is for improved resyl^: 

CrealedBy: KEVIN PARKER 02/25/201611:43AM 

Last Modified By : KEVIN PARKER 03/15/2016 2>16PM 














Rating: 3. Meets Expectations 

Comments: Dave has met the performance and expectations of both goals even with the occasional 1 
lack of focus I see from him. Dave appears to be good out ol the gate but slows down in the [ 
home stretch and often that is when mistakes or omissions occur. I would expect this to get i 
belter. i 


•* . . . . 


lOVERALL performance 


Rating: 1. Does Not Meet 

Commenu; Dveu^l&aveh^'lalienprettYfari'fiiwhBIsi^aluatlonMtyw. 

AvattfatTori Dayitd hadglvannd the ttma r;|opkdv«ees 

auperv^r), In'toe interosl of makirt^ iirt^riaventenW. a Peiio'fmance In^Mwemobt Plan will 
be created so David and I can Work bfi returning him to a preferred performance ie>^l. 

David has (rouble maintaining professional relationships, he needs to respect boundaries. 
David has engaged In activities that are not work related and those activities have interfered 
with his job performance. David has shown that he does not realize how his negative 
behavior reflects upon the Ohio Lottery Commission, peers or himself. Oevid has 
consistently madp negative choices and has not shown that he has learned from past 
mistakes. David, because of his own actions, had to be placed under a direct order to 
refrain from contacting HRRNP employees for any reason other than strictly wortt related 
reasons. 


Section 9 - ADDITIONAL DOCUMEM’fMiQN ^QfrlRRMATfQN 


CAREER DEVELOPMENT PLAN GONFlRMATipNi^^-®® 




Description Has a Career Development Plan been generated for the rated employee? 

Rating: No 



Comments; 



Created By: 

Template 

02/25/2016 11:43AM 

Last Modified By: 

KEVIN PARKER 

03/15/2016 2;46PM 


pERFORMANciH^AN^ONPlilAllM^^SH^^ 









Description Has a Performance Improvement Plan (PIP) been generated for the rated employee? 
Rating: Yes 

Comments: See Performance Improvement Plan (PIP). 

CrealfidBy: Tenipiale 02/25/201611:43AM 

Ust Modlfidd By: KEVIN PARKER 04/25/2016 2:37PM 


S ecti o n 10 - A i »RPO^^^ sa r riO Nj 

10128666 KEVIN PARKER 

10047779 40HN O'DONNELL 

10128666 KEVIN PARKER 

10047779 JOHN O'DONNELL 

10128666 KEVIN PARKER 

10047779 JOHN O'DONNELL 

10128666 KEVIN PARKER 

10126666 KEVIN PARKER 

10047779 JOHN O'DONNELL 


03/15/2016 

03/16/2016 

03/31/2016 

04/04/2016 

04/25/2016 

04/26/2016 

05/05/2016 

05/16/2016 

05/16/2016 


10018959 8TEPANIEZACKERY ' 05/17/2016 

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP) 

I have reviewed my performance evaluation. 

I have included a response in this performance evaluation's 
Employee Comments Section. 

[] Yes pq No 

My eiectiTonic signature merely indicates an acknowiedgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand (hat 
performance evaiuations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal. 




Choose one (1) of the following: 

[ ]l refuse Ip acknowledge this document. 
[Xji aduiowledge this document. 


Section 11 ■ MANAGER RATER 


Section 12. MANAGER REVIETOR €OiyiMeNTS 
Section 13 - APPOINTING AUTHORITY COMMEN 
Section 14 - EMPLOYEE COMMENTS SECTION 
Section 15 - SIGNATURES 

Raler/Date ———— 

Roviewer/Dale . . 

Appointing Aulhofity/Date 
Employee/Oale 




ISSSSSSHI 


Created By r 
Last Updated By: 
Acknowledged, By; 
Completed By; 
Reopened Document By: 


KEVIN PARKER 
KEVIN PARKER 
DAVID CIMPERMAN 
KEVIN PARKER 
STEFANiE ZACKERY 


05/25/2016 5:01:32PM 
05/25/2016 5:01:12PM 
05/25/2016 5:01:32PM 
05/05/2016 9;22:46AM 



















Self-Evaluation 


DAVID CIMPERMAN. Investigator 
ANNUAL REVIEW. 04/01/2015 - 03/31/2016 

Role; Employee 
Due Date; 03/01/2016 


Autlion DAVID CIMPERMAN 
Status: Completed 



EMPfOY'.lE'DAT.'fv 


VLT Manage menl 


Agency; Lottery Commission 
Division! LOT271100 

Job Code: 26211 
Supervisor ID : 10128666 


dodiment ataius fs Cbrppfeted, 









Mis^ 

(hat maximize profits for K-12 public education. 

CiMtadfi/.' KEVIN PARKER 02/25/201611:43AM 


Description Vision 

To create fun and innovative gaming experiences. 
Created Sy; KEVIN PARKER 


02/25/201611;43AM 


Description 262111nvestigator 

Indopendently conduct investigalions of complaints & allegations for assigned agency. 
CreatedBy: KEViNPARKER 02/2S20te 11:43AM 


Description Customer Focus is required for use in all stale of Ohio performance evaluations. The Customer 
Focus competency centers on the employee inlerectlon with the customer. K can be eilher an Internal or external 


customer. It must be demonstraisd that the employee understands the nead(s) of the customer. The 
demonstraUon should include the employee level of knowledge, Ihe lone and the timelinass of the employee 
responses. The employee should know when to seek assislance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples (hat the employee evaluates his/her practices based 
on customer feedback. 

Rating: 2. Meets Expectations 
Comments: t am comfortable dealing with the public. 













WORKING WITH GOW 


Description Using computers and computer systems (including hardware and software) to program, write 
sofiware, up funclions, enter data, or process information. 

Rating: 2. Meets Expectations 

Comments: i am familiar and comfortable with the computer systems we use. duties. 

Created By: KEVIN PARKER 02/25f2016 11:-13AM 


DAVID CIMPERMAN 


Last Modified By 


04/11/201812:53PM 


Created By: 

Last Modified By : 


Template 

DAVID CIMPERMAN 


02/25/2016 11;43AM 
04/11/201612;53PM 




coMiviui^icAtE ■■imW 




Description Provides Information to supervisors, coworkers (peers), and subordinates (staff) by telephone, In 
written form (electronic or hard copy), or in person. 

Rating: 2. Meets Expectations 

Comments: I have a very good working relationship with other Investigators and supervisors. 

CrealedBy: KEVINPARKER 0206/201611;43AM 


DAVID CIMPERMAN 


04/11/2016 12;53PM 


L.asl Modified By: 


AminiHG DATA/INEORMAtlONM®M^^«f : 


Description Identifying the underlying principles, reasons, or facts of information by breaking down information 
or data into separate parts. 

Rating: 2. Meets Expectations 

Comments: i am familiar and comfortable with my assigned duties. 

CrealedBy: KEVINPARKER 02/25/201611:43AM 


DAVID CIMPERMAN 


Last Modiiied By: 


04 11/2016 12:S3PM 


c 




Description Communicates with people outside of the organization (agency), representing the organization 
(agency) to customers, the public, government (federal, other state or local), and other external sources. 
Information <»n be exchanged in person, in writing (electronic or hard copy), or by telephone or email. 
Rating: 2. Meets Expectations 
Comments: I am comfortable dealing with ttie public, 


Created By: 


KEVIN PARKER 


02/25/2016 11:43AM 


Last Modified By: 


DAVID CIMPERMAN 


04/11/2016 12:63PM 











MAKE DECiSIOf^S/SOU^MPlPfeMS 


Description Observes, receives, and otherwise obtains information from all relevant sources. 

Rating: 2. Meets Expectations 

_ I have a good WQrWngir?IMrQhshlp^^ Racino staff, that allows me to gather Information 

ommon . relating to incfde,n^; ali^e 

Created By: KEVIN PARKER 02/25/2016 11:43AM 

Last Modified By: DAVID CIMPERMAN 04/11/2016 12:53PM 


Description Entering, transcribing, recording, storing, or maintaining Information in written or 
electronic/magnelic form. 

Rating: 2. Meets Expectations 

Comments: I am familiar and comfortable with the report writing system. 

KEVIN PARKER 


02/25/2016 11:43AM 


Creeled By 


DAVID CIMPERMAN 


04/11/2016 12:S3PM 


Last Modified By 


Description Analyzing information and evaluating results to choose the best solution and sc^ve problems. 
Rating: 2. Meets Expectations 

Comments: I am familiar and comfortable wilh my assigned dulies. 

Created By: KEVIN PARKER 02/26/201611:43AM 

Last Modified By ; DAVID CIMPERMAN 04/11/2016 12:53PM 


Description Identifying information by categorizing, estimating, recognizing differences or simiiariUes, and 
detecting changes in clrcumslancas or events. 

Rating: 2. Meets Expeclalions 

Comments: I am familiar and comfortable with my assigned dulies. 

Created By: KEVIN PARKER 02/2S/2016 11:43AM 

Last Modified By : DAVID CIMPERMAN 04/11/2016 12;63PM 


Description Keeping up*to-date technically and applying new knowledge to the job. 

Rating: 2. Meets Expectations 

Comments: I continually work towards better myself and learning more about the systems we use. 
Created By: KEVIN PARKER 02/26/2016 11:43AM 

Last Mod/fied By: DAVID CIMPERMAN 04/11/2016 12:53PM 














INTERPREBl^EiiiMON 


Description Developing construclive and cooperative (professional) w/orking relationships with others and 
maintaining them over time. 

Rating: 2. Meets Expectations 

_ . I have a good working relationship with both my co workers and Racino staff, and work to 

comments: maintain that relationship. 

Created By; KEVIN PARKER 02/25/201611:43AM 

Lost Modified By ; DAVID CIMPERMAN 04/11/2016 12;S3PM 


Description Developing specific goals and plans to prioritize, organize, and accomplish work. 
Rating; 2. Meets Expectations 

Comments: I am familiar and comfortable with my assigned duties. 

CreatedBy* KEVIN PARKER 02/25/201611:43AM 

Last Modified By i DAVID CIMPERMAN 04/11/2016 1 2:63PM 


Description Performing day-to-day (routine) adminislralive tasks such as maintaining information files and 


processing papetwoik. 

Rating: 2. Meets Expectations 

Comments: I am familiar and comfortable with my assigned duties 
Crested By: KEVIN PARKER 

Last Modified By: DAVID CIMPERMAN 


02/25/2016 11:43AM 
04/11/2018 12:63 PM 


Description Performing for people or dealing directly with the public. This Includes serving customers, and 
receiving cli^ts or guests (applicanls, consumers, dependents, patients, inmates, recipients). 

Rating; 2. Meets Expectations 
Comments: I am comforlable dealing with the public. 

KEVIN PARKER 


Created By: 

Last Modified By 


02/25/2016 11:43AM 


DAVID CIMPERMAN 


04/11/2016 12;S3PM 


Description Translates or explains what information means and how it can be used by others. 
Rating: 2. Meets Expeclations 

Comments: t am familiar and comfortabte with explaining my duties to others. 

Created By; KEVIN PARKER 02/25/201S 11:43 AM 

Last Modified By; DAVID CIMPERMAN 04/11/2016 12:53PM 













PROCESSING INPORMA^O>J!i 


PROVIDE 






Description Compiling, coding, categorizing, caiculaling, tabulating, auditing, or verifying information or data. 
Rating: 2. Meets Expectations 

Comments: (am familiar and comfortable with my assigned duties. 

CreatedBy: KEVIN PARKER 02/25/201611:43AM 

Last Modified By: DAVID CIMPERMAN 04/11/2016 12;53PM 


Description Providing guidance and expert advice to management or other groups on techrtical, systems*, or 
process-related topics. 

Rating: 2. Meets Expectations 

Comments: i am familiar and comfortable with my assigned duties. 

Created By; KEVIN PARKER 02/25/2016 11:43AM 

Last Modified By: DAVID CIMPERMAN 04/11/2016 12:53PM 


Description Using relevant information and individual judgment to determine whether events or processes 
comply with law«, regulations, or standards. 

Rating: 2. Meets Expectations 

Comments: 1 am familiar and comfortable with my assigned duties. 

Created By: KEVIN PARKER 

Last Modified By : DAVID CIMPERMAN 


02/25/2016 11:43AM 


04/11/2016 12:53PM 


Description Monlloring and reviewing Information from materials, events, or the environment to detect or 
assess problems. 

Rating: 2. Meets Expectations 

Comments: I am familiar and comfortable with my assigned duties. 

CreatedBy: KEVIN PARKER 02/25/2016 11:43AM 

UsI Modified By; DAVID CIMPERMAN 04/11/2016 12:53PM 


Description Assessing the value, importance, or quality of things or people. 

Rating: 2. Meets Expectations 

Comments: I have a very good understanding of how (he customers and Racino staff interact. 
Created By; KEVIN PARKER 02/26/2016 11:43AM 

LasI Modified By: DAVID CIMPERMAN 04/11/2016 12:53PM 











Rating; 3. Meets Expectations 

Comments: I am familiar and comfortable with my assigned duties. 











& PHRi-ORMANCfi EXPeCTATiONS SUiVlIVJARV^:. 


GOAt. 


Section 


Description Use the in office surveillance syslem to track a random VLT Attendant forten minutes a week. 
Save (he video to the system for later review. 

Rating: 2. Meets Expectations 

Comments; 1 am familiar and comfortable with the surveillance system. 

CreafedBy: KEVIN PARKER 02/25/201011;43AM 

Last Motfifted By; DAVID CiMPERMAN 04/11/2016 12:S3PM 


Description Reduce errors and omissions during the licensing process. 
Rating: 2. Meets Expectations 

Comments: i am familiar and comfortable with my assigned duties. 
Created By: KEVIN PARKER 

Last Modified By: DAVID CIMPERMAN 


02/25/2016 12:02PM 


04/11/2016 12:S3PM 


Rating: 3. Meets Expectations 
Comments; I feel that 1 am on track with my goals, 







|CARFJER DEV£i:OPMENT PLAN CONFIRMATION .. . ;• i'/L:.-;:,' 


Description Has a Career Development Plan been generated for the rated employee? 

















Rater^ate 


ReviaweiVData 


Appolritlhg Authbrlty/pate 


Employ^Datd 








PiBrfOfttiancoiPoi^UiaeM^J 

Manager Evaluation 


DAVID CIMPERMAN. Investigator 
ANNUAL REVIEW. 04/01/2014 - 03/31/2016 


Author; KEVIN PARKER Role; Manager 

Status: Completed Due Date: 03/16/2015 

Approval: Af^raved 



Description Mission 

To offer entertaining games that maximize profits for K>12 public education. 

CraaieO ByKEVIN PARKER 02/20/2015 1:3tPM 




Description Vision 
To create fun and Innovative gaming experiences. 

^ Crealed By: KEVIN PARKER 


02/26/2016 1;34PM 




Description 26211 Investigator 
Independeniiy conduct investigations of complaints & allegations for assigned agency. 
Created By: KEVIN PARKER 02/26/201S 1:34PM 



Secl(.on.2 - STATEWIDE GOMPETENCIES 


CUSTOMER FOCUS' 


Description Customer Focus is required for use In all stale of Ohio performance evaluations. The Customer » 
Focus competency centers on the employee Inleractlon with the customer. It can be either an internal or oxlemal 
customer. It must be demonslraled that the employee understands the need(s) of the customer. The 
demonstration should Include the employee level of Knowledge, the tone and the timeliness of the omployoe 
responses. ITie employee should know when to seek aesislancs to ensure (he customer has en overall positive 
experience. Rnally, the evaluation should Include examples that the employee evaluates his/her practices based 
on customer feedback. 

Rating: 2. Meets Expectations • 

Comments: In Ihe short amount of time I have been supervising Mr. Cimperman ha has been 












COMMUNICATING OUTSIDE THE ORG 


COMMUNICATe.SPV/PEERS/SJJBS 


ANALYZING OATA/iNFORMATION 


WORKING WITH COMPUTERS 


communicating welt with customers. 


Template 


Created By: 
last Modified Gy 


02/26/2016 1:34PM 


KEVIN PARKER 


03/09/2015 2;53PM 


Description Communlcaies with people outside of the organization (agency), representing the organization 
(agency) tocuslomers, (he public, government (federal, other state or local}, and other external sources. 
Information can be exchanged in person, in writing (electronic or hard copy), or by telephone or email. 
Rating: 2. Meets Expectations 

Comments- amount I hay.$,i|e|!1,iSUjp^|ylsing Mr. Cimperman he has been 

communicating, and repifeSenifhg 

CreatedBy: KEV/NPARKER 02/28/2016 1:34PM 

Last Modified By : KEVIN PARKER 03/09/2015 2;53PM 


Description Provides Information to supervisore, coworkers (peers), and subordinates (staff) by lelephor 
written form (electronic or hard copy), or In person. 

Rating: 2. Meets Expectations 

Comments- amountpftime I have been supervising Mr. dlmperftien he has tseen very 

forthcoming with infbifn^ation (in all forms) with me and durihg^shift v^li ^hers. 

Created By: KEVIN PARKER 02/26/201S 1;34PM 

Last Modffied By: KEVIN PARKER 03/09/2015 2:53PM 


Description Identifying the underlying principles, reasons, orfacls of Information by breaking down information 
or data into separate parts. 

Rating: 2. Meets Expectations 

Comments- lh® .8hPrt;9fnountofl)me I have been Mr. Cirnj^frnan he has been very 

iriSighIhJi helpful breaking di^h Infofr^dn find tnvesH§aib^. 

Created By: KEVIN PARKER 02/28/2015 1:34PM 

Last Modified By: KEVIN PARKER 03/09/2015 2:53PM 


Description Using computers and computer systems (including hardware and software) to program, vwlte 
software, set up functions, enter data, or process Information. 

Rating: 2. Meets Expectations 

Comments* foe,$hc^.:amount pfjnfte I have been supsi^lsing Mr. Cimperman, he has been very 
knowledgeable and effibfent with the technology we utilize. 

Created By: KEVIN PARKER 02/26/2015 1:34PM 















GETTING JNFORMATidN 


Description Observes, receives, and otherwise obtains information from all relevant sources. 

Rating: 3. Exceeds Expectations 

Cammonts* shdrt .SrntW'nhCf'tffti I have tKeah supervising Mr. Cimperman ha has sought out every 
detail for;hi8 mvffi^jgaUpnftand repprlsi 


Created By: 

Last Modined By: 


KEVIN PARKER 
KEVIN PARKER 


02/26/201S 1:34PM 
03/09/201S 2:53PM 


iDOCUMENt/RECGRfi'INPORMATlOH"' “ 


Description Entering, transcribing, recording, storing, or maintaining information in written or 
elecironic/magnetic form. 

Rating: 2. Meets Expectations 

Comments' amp^pt pf lime I have been supervising Mr. Cimperman he has been detail 

oriented and eUTK^ehii 


Created 8y: 

Last Modified By} 


KEVIN PARKER 
KEVIN PARKER 


02/26/201S 1:34PM 
03/09/2015 2:53PM 


MAKE DECISIONS‘/S6lVE PROBLEMS 


Description Analyzing Information and evaluating results to choose the best solution and solve problems. 
Rating: 2. Meets Expectations 

sltoft smount of lime I have been supervising Mr. Cimperman he has been effective In 
comments. analyjIhia lnrofmBtion. 


Created By : 

Last Modified By; 


KEVIN PARKER 
KEVIN PARKER 


02/26/2015 1;34PM 
03/09/201S 2;63PM 


IlDENtiFY ACTIONS/OBJS/EVENTS' 


Description Identifying information by categorizing, estimating, recognizing differences or similarities, and 
delecting changes In circumstances or events. 

Rating: 2. Meets Expectations 

rnmmiinf«i> >n Ulfi short,pmpi(iit I have been supervising Mr. Cimpennan he has demonstrated 
' abtti^ to icdompli^hthi^e tasks. 


Created By: 

Last Modtfled By: 


KEVIN PARKER 
KEVIN PARKER 


02/26/2015 1;34PM 
03/09/2015 2:53PM 


|UPpATE^£i,SjE;^tEVANT KNOWLEDGE 


Description Keeping up-to-date technically and applying new knowledge to the job. 

Rating: 2. Meets Expectations 

Comments: In the short amount of time I have been supervising Mr. Cimperman he has expressed his 















Description Performing for people or dealing direclly with the public. This includes serving customers, and 
receiving clients or guests (applicants, consumers, dependents, patients, Inmates, recipients). 

Rating: 2. Meats Expectations 

the short amount of time I have beer^ supervising Mr. Cimperman he has been receptive to 
Comments, dealing with the public, 

CrealedBy; KEVINPARKER 02/26/2015 1:34PM 

Last Modified By; KEVIN PARKER 03/09/2015 2:53PM 


02/26/2015 1:34PM 
03/09/2015 2:53PM 






Description Translates or explains whal information means and how it can be used by others. 

Rating: 2. Meets Expectations 

Camm nte’ amount of time I fteveibaen supervising Mr. Cimperman he has demonstrated an 

^ ’ abill^ to explain hbt^the licehsIh^^Mcess works in an effective manner. 


Created By: KEVIN PARKER 02/26/201S 1:34PM 

Last Modified Sy : KEVIN PARKER 03/09/2015 2:53PM 


processin‘0;infohmat(on 




Description Compiling, coding, categorizing, calculating, tabulating, auditing, or verifying information or data. 
Rating: 2. Meets Expectations 


Comments: 


fntiie shpriiamount of time I have been supervising Mr. Cimpemnan he has been able to 
adcompJieh 


Created By: KEVIN P^V^KER 02/26/2015 1:34PM 

LaslModiriedBy: KEVIN PARKER 03/09/2015 2:S3PM 


PROVIDE CONSULTATiOf^fADyiC'E 



Description Providing guidance and expert advice to management or other groups on technical, systems^, or 
process-related topics. 

Rating: 2. Meets Expectations 


Comments: 


in the sjibft amount of time I have been supervising Mr. Cimperman he has been able to assist 
and atl^se.in the areas of his expertise. 


Created By: 


KEVIN PARKER 02/26/2015 1:34PM 


Last ModiPfed By: KEVIN PARKER 03/09/2015 2:S3PM 




Description Using relevant Information and Individual judgment to detemiine whether events or processes 
comply with laws, regulations, or standards. 

Rating: 3. Exceeds Expeciations 


Comments* # 10 rt amount fililme I hav^:bderi supervising Mr. Cimpemtan he has demonstrated a 

■ strong grasp of the lavft.and tjab.dldacirtadf tiie Ohio Lottery Cdfonilsslon. 


Created By: 

Last ModiBed By; 


KEVIN PARKER 
KEVIN PARKER 


02/26/2015 1;34PM 
03/09/2015 2;53PM 


MONITORING/REVIEWING 


Description Monitoring and reviewing information from materials, events, or the environment to detect or 
assess problems. 

Rating: 2. Meets Expectations 

Comments' short affiWpMaf lime I have bden supdryidi;^ Mr. Cimp 0 nTtfirt.:ftp has;been f<Mti>coming 
with issues pe^f#t;ari<f Ihen re^^rifeed psprbbfems and hiS:pri3V|ded aftorifldtlves. 


Created By: 


KEVIN PARKER 


02/26/2015 1:34PM 









KEVIN PARKER 


03/D9/2015 2:53PM 


JUDGE QUAUTies;. 


Description Assessing the value, importance, or quality of things or people. 
Rating: 2 . Meets Expectations 


rnmmAn««> amOUMortime I havabeen supervising Mr. Cimperman he has been abto to 

' determine the things. 


Created By: 

Last Modified By: 


KEVIN PARKER 
KEVIN PARKER 


02/26/2015 1:34PM 
03/09/2015 2;53PM 


L*ii] 




COMPETENCY SUMMARY 


'M. 


Rating: 3. Meets Expectations 

Comments: In the short amount of time I have been supervising Mr. Cimperman he has met the 
expectations of this organization and has been a valuable member of this team. 


[There are no goais for the 4/'!/i4.tlirb;3/31/lS reyio^ parioiJ ^ 


Description 

Rating: 2. Meets Expectations 
Comments: Expeclation met, 
Created By: Kl 


Last Modffied By: 


KEVIN PARKER 
KEVIN PARKER 


02/26/2013 1;34PM 
03/09/201S 2:53PM 


GOALS & Pr.RFORMANCE EXPEGTATIONvS SUMMARY 


Rating: 3. Meets Expectations 
Comments: Expectation met. 


OVERALL PERFORMANCE RATINGS SUMMARY 


Rating: 3. Meets Expedtotibns 
Comments: Mr. Cimpennan.rheets- 


lission and of this team 




CAREER DEVELOPMENT PLAN CONFIRMATiON 


Descriptfon Has a Career Development Plan been generated for the rated employee? 
Rating: No 
Comments: N/A 



















' Created By: 

Template 

02/26/2015 1:34PM 

Last Modified By:; 

KEVIN PARKER 

03/09/2015 2:53PM 


PeRfORMANCE:Pl-AN CONFiRMATiON 


Description Has a Performance Improvement Plan (PIP) been generated for the rated Qn:)ploy6e? 
Rating: No 
Comments: N/A 

Created By: Template 02/28/2015 1:34PM 

Last Modified By: KEVIN PARKER 03/09/2015 2;53PM 


SsfiteJil-AP,P RQ VA k? gg gTOM 


10128666 

KEVIN PARKER 

03/09/201S 

10047779 

JOHN O'DONNELL 

03/11/2015 

10128666 

KEVIN PARKER 

03/20/2015 

10047779 

JOHN O'DONNELL 

03/23/2015 

10018959 

STEFANIE ZACKERY 

03/31/2015 

10128666 

KEVIN PARKER 

04/16/2015 

10128666 

KEVIN PARKER 

04/20/2015 

10047779 

JOHN O'DONNELL 

04/22/2015 

10018959 

STCFANIE ZACKERY 

04/23/2015 


SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP) 

I have read the above; [ j I have [X] I have not responded on an attached document. 

My signature merely indicates an acknowledgement that I have reviewed a copy of the completed 
evaluation; It does not indicate agreement with Us contents. I understand that performance 
reviews may be appealed and that failure to sign this form waives my right to appeal. 

I am exercising my right to refuse to sign this document. Please check the appropriate response; 










(] Yes [X] No 



Appbiftling AulhofKy/Date 

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP) 

I have read the above: [ ] I have [ ] I have not responded on an attached document. 

My signature merely indicates an acknowledgement that I have reviewed a copy of the completed 
evaluation; it does not indicate agreement with its contents. I understand that performance 
reviews may be appealed and that failure to ^gn this form waives my right to appeal. 

I am exercising my right to refuse to sign this document. Please check the appropriate response: 

( ]Yes { J No 
















PQrfQrmancftPjQiiyjrtiM: 

Self-Evaluation 




DAVID CIMPERMAN. Invesligalor 
ANNUAL REVIEW. 04/01/2014 - 03/31/2015 

Role: Employee 
Oue Date: 03/01/2015 


Author: DAVID CIMPERMAN 
Status: Completed 



10 

Ubb'O.odfi 


Commission 

v£6T2711(tt 


VLT Management 


Com^oiod. 


Sectlom • PURPOSE OF ORGANIMTIQM & POSmOH 



Description Mission 

To offer entertaining games thel maximize prolrls for K-12 public education. 

CfMledBy: KEVIN PARKER 02/26/2016 1:34PM 



Description Vision 

To crests fun and Innovativo gaming sxperlancos. 

CrealadBy: KEVIN PARKER 02/26/2016 T.34PM 



Description 26211 Investigator 

Independenlly conduct irivesKgalions of complaints & allegations for assigned agency. 
Created By: KEVIN PARKER 02/26/2015 1:34PM 


Section 2 ■^STATEWIDgG0MPET^ 


CUSTOMER.focus: 


Ooscriptioti Customer Focus Is required for use in all stale of Ohio performance evaluations. The Customer 
Focus competency centers on the employee inlsraclion with the customer, It can be either an Internal or external 
customer. It must be demonstraled that the employee understands the need(s) of the customer. The 
demonstreilon should Include the employee level of knowledge, the tone and the timeliness of the emplc^ee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finely, the evaluation should include examples (hat the employes evaluates his/her pracUoes based 
on customer feedback. 

Rating: 2. Meets Expectations 

Comments: It is routine to have Raclno employees seek information from OLC Investigators, i am able to 









frequently assist and provide direction, but also am able to forward questions or concerns up 
the OLC chain of command. 


Created By; 

Last litodifled By.: 


Template 

DAVID CIMPERMAN 


02/26/2015 1:34PM 
03/16/2016 9:13PM 


eoWIMUNICATING-p.ijITSJOH THE ORG 




y-'. 




11 



IWORKING^VVITH COMPUTS^ 






' Description Using computers and computer systems (including hardware and software) to program, write 
software, set up functions, enter data, or process information. 

Rating: 2. Meets Expectations 

Comments; We use computers and various programs both In licensing and reporting furwiions. 

Created By: KEVIN PARKER 02^6^015 1;34PM 












DAVID CIMPERMAN 


03/16/2015 9:13PM 











Last Modified By: DAVID CIMPERMAN 

03/16/2016 9;13PM 




INTERPERSONAL RELATibfJsgfPM 





Description Developing constructive and cooperative (professional) working relationships with others and 
maintaimng (hem over time. 

Rating: 3. Exceeds Expectations 

Commonts' 9®* always try to assist each other when 

pos^hte. 

Created By: KEVIN PARKER 02/20^2015 1:34PM 

Last Modified By j DAVID CIMPERMAN 03/16/2015 9:13PM 


02/20/2015 1:34PM 
03/16/2015 9:13PM 


ORGAWlZE/PLAN/PRIDRitlZe WORK 


Description Developing specific goals and plans to prioritize, organize, and eccomplish work. 
Rating: 2. Meets Expectations 




, we routinely, review tlppumenls from the racino to Instire we do not miss violations, Br\6 are 
able to p^]:il]ze insliani^s that must be dealt with fi^t 


Created By: 

Last Modified By: 


KEVIN PARKER 
DAVID CIMPERMAN 


02/26/2015 1:34PM 
03/16/2016 9:13PM 



I PERFORM ADMIN ACTlVlTjES 




Oescrtptton Performing day-to-day (routine) administrative tasks such as maintaining Information flies and 
processing paperwork. 

Rating: 3. Exceeds Expectations 

Comments: We keep several logs and are called upon to input information daily. 

Greeted By; KEVIN PARKER 02/20/201S 1:34PM 


Last Modified By: 


DAVID CIMPERMAN 


03/10/2015 9:13PM 


PERFORM/WORK FOR PUBLIC 




Oeacription Performing for people or dealing directly with the public. This includes serving customere, and 
receivirtg clients or guests (applicants, consumers, dependents, patients, inmates, recipients). 

Rating: 2. Meets Expectations 

Comments: ll Is a normal function to assist the public while we are also monitoring the racino and Its staff. 
CreatedBy; KEVINPARKER 02^0/2015 1.'34PM 


Last Modified By: 


DAVID CIMPERMAN 


02/20/2015 1;34PM 
03/16/201S 9:13PM 


INTERPRET INFORMATION 


Description Translates or explains what infoimation means and how it can be used by others. 
















Ratings 2. Meets Expectations 
Comments: t can read, and I can understand what I read! 
Created By: KEVIN PARKER 

Last Modified By: DAVID CIMPERMAN 


02/26/2015 1:34PM 
03/16/2015 9:13PM 



PROVIDE CbNSULTATION/ADViCe 


Description Providing guidance and expert advice to management or other groups on technical, s^tems*, or 
process-related topics. 

Rating: 3. Exceeds Expectations 

We routinely are pfpflpnlfef^Virith small issues and are tasked with assisting raclno employees 
comments, m complying with 


Created By; 

Last Modified By: 


KEVIN PARKER 
DAVID CIMPERMAN 


02/26/2015 1:34PM 
03/16/2015 9:13PM 


EVALUATE INPO FOR COMPLIANCE 


Description Using relevant information and Individual Judgment to determine whether events or processes 
comply with laws, regulations, or standards. 

Rating: 2. Meets Expectations 

__We itutlnaly are bj^BritatfJWith small issues and are tasked with assisting raclno employees 

Comments. „mp|y,4,wilh'<SLe rules, 


Crested By: 

Last Modified By.:; 


KEVIN PARKER 
DAVID CIMPERMAN 


02/26/2015 1;34PM 
03/16/2015 9;iaPM 


Description Monitoring and reviewing information from materials, events, or the environment to detect or 
assess problems. 

Rating: 2. Meets Expectations 

Comments: We monitor raclno property and staff to insure compliance with ORC and OLC rules. 
CreatedBy; KEVIN PARKER 02/26/2015 1;34PM 

Lest Modified By: DAVID CIMPERMAN 03/16/2015 9:13PM 


JUDGE QUALITIES 













PERFORMANCE PLAN CONI’IRMATION 


Description Has a Performance Improvement Plan (PIP) been generated For the rated employee? 
CreatedBy; Template 02/26/2015 1:MPM 















RaterfDate 


Revldwer/Data 


Appointing Aulhofily/Date 

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP) 

I have read (he above: [ ] I have [ j I have not responded on an attached document. 

My signature merely indicates an acknowledgement that t have reviewed a copy of the completed 
evaluation; it does not indicate agreement with its contents. I understand that performance 
reviews may be appealed and that failure to sign this form waives my right to appeal. 

I am exercising my right to refuse to sign this document. Please check the appropriate response: 

[ ] Yes I ] No 


Employee/Oale 
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toil!/, , 
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Ferforjliiai|,ce Evaluation 


Outstanding (91*100} 

Performanco consistently ^ceeds job requirements. Outstanding 
employees are quality contributors wtto make a significant 
difference to Ihe organization by acNeving challenging objectives. 
Job performance is excellent and above and beyond wltat Is 
expected of employees in this position. The employee Is 
considered an essential contribuior to the team's success. 
Employee requires minimal supervision. 

Exceeds Expectations (81*90) 

Performance exceeds job requirements. Employees that exceed 
expectations contribute to the organizaliot) at a level that is higher 
titan what Is expected for employees in this position. They ere 
recognized as bemg essential to llteir job function, The employee 
requires less ihan standard supervision. 

Meets Expectations (71*80] 

Performance satisfies job requirements, Employees that meet 
expeclations contribute to tlie orgaruzation at the level expected for 


NAME: David F. Cimperman Jr. 

DATE: March 3^ 2014 ^ 

CLASS: Investigator _ 

PURPOSE _ 


OFFICE: Security 

BUREAU; Hard Rock RocksinQ/Northfieid Park 
REVIEW TYPE: Mid-Probationaiy. , 


DmecyoNs 

Please evaluate the employee you supervise in Ihe following categories 
based on the ratings as previously explained. Then, prowde an explanalioii 
or cite a specific example in the comments section to substantiate your total 
score for each category. For example, if the employee works In the IT 
dopaitinent and satisfactorily assists another employee (an internal 
customer} with his/her complicated computer problem, you could write about 
Ihls event (ci the "Customer Service" comments seclloo. 

Tite elements for each category have been carefully written to apply to all 
sales staff; therefore, a "not appllcablo" response, which wmuld deiriinenlally 
affect the total score, will not be accepted. All parts of this form must be 
completed prior to your scheduled annual review conference. 

Also, be prepared to discuss the following topics during your annual 
roviaw conference: 


RATING LEVEL DEFINITIONS 


Work toward attairunent of the agency's mission, goals and objectives; 
Inform the employee of strengths. v/caknc$se$ and progress; 

Improve performarKe. productivity and develop employee skills: 
Strengthen work relationships; 

Develop the role ofthe supervisor as a supportive leaderand 
counselor; 

Improve open communication; 

Recognize accomplishmems and good work; 

Document emplr^eeperforrtwnce, 

Encourage employee participation and joint input in the performance 
review process; 

Ensure that OLC policies and procedures are being consisientlyand 
fairly applied amortg all staff ntembers. 


This Performance Evaluation is utifized to: 


this position. They are valued learn members and Individual * Your employee’s overall performance as defined in your present 

conlribulors. Tlie employee rgquiies standard levels of supervision. position description, including tardiness, attendance and safely. 


Needs improvement (61*70) 

Performance does not consistenlfy satisfy job requirements. 
Employees that need improvement may understand the job 
requirements but do not consisteutly meet expectations, oi their 
productivity for similar tasks is inconsistent. The employee requires 
standard to high levels ol supervision depending on the particular 
task. 


Your employee's present position description and any changes 
necessary to update it. If your present position description needs 
updating, you wilt need to bring suggested rewsions to your 
annual review conference, 

Your employee’s dernonslralion of general adherence 'to OLC 
policies, procedures and practices. 


Unsatisfactory (51*60) 

The employee ccmsislenlty fails to satisfy job requirements. 
Unsatisfaclory employees do not adequately contribute to Ihe 
organization because they do not consistently meet llie siarKlards 
required for their job functions The employee consistently requires 
high levels of supervision. 

If the total scon of aa entire category Is unsatisfactory, a 
sfruefured perfbnnance /mpnowwnenf plan, including a training 
Uinerary, will be rscommended. 


Your professional strengths and v/eaknesses. 

• The training programs tlial your employee attended during the 
last year and how they impacted l^/her work performance and 
prepared them for future career goals. 

* The training programs that you employee would like to attend 
during Ihe upcoming performance evaluation year, and why you 
and they feel the training would improve their pertornnance. 

♦ Your employee’s satisfaction vrith ttBirjob and any obstacles that 
may hinder ttiis satisfaction or may cause unsatisfactory 
performance. 








Read each elementcarefully. Rate the empfoyee you supen^se on a scale of 0-10 based on the rating level descriptions on the cover sheet. Tally 
all of the scores, and enter the total in the 'Total Score" section. In the comments section, explain the reasoning for the total score. Finally, 
ddtieifhifhe the pcwaBnt^ fot each caw^ory by ^i^li|ng ti^ 'scpre by the tot&l poTnts^possM&.CoftfinM^ iWI i^^en 

cate^ei- i^ke.suijeas^^ fot each ^ismcnt witlife^ch categotylsiiSiigned faacauseany "Not Appifabte- pil/^res^)^^ Wfllbeijeaunie^as 
a zetbi^whl^' vii^l d^ito»htally :af(^;lhe overall.*©^; and'i^Ceb^age, If completing el 0 (»onrcally, use^the dr^:^ldwa boxes 
scores. The file will automatically calculate the scores and percentage for each category ancUhe.oyerall score, if completing dtls form on-line, It 
must be printed upon completion. There is no provision to save the form while In process ofcompleting or upon completion. 



Recognizes problems and recommends solutions 8 


Resolves conflicts professionally 8 

Applies knowledge and judgement required for successful performance of job responsibilities 8 

Completes work in an accurate, neat, well-organized and thorough manner with minimal supervision 8 

Completes assignments In a timely manner and meets established deadlines ’ 8 

Isableto prioritizeand|:^rformmultipletasks B 

Demonstrates knowledge of the software packages required to perform job duties and gaming systems 8 

' "" SCORE iT” 


PERCENTAGE 80 % 


COMMENTS: Mr. Cmpermar) Is still In the process of learning the respoitstbllllies of his new position and seSms to have caught on quickly. Prior to the 
opening of the racino. he, along with other Investigators, were tasked with completing an audit to Insure that there was proper surveillaitce coverage of every 
video iotiery terminal on the gaming floor. This was a very Involved task and Mr. CImperman put a lot of effort Into getting It accomplished on time. He 
II worked directly with Hard Rock Sunreillanee persor^nel to complete the lask. 

On 12/31/2013 Mr. CImperman recogriized that several unlicensed persorinel were working a rock concert at the racliio. He obtained information In a 
professional mannerandsubsequentlycompletcd a detailed report of Inwstigatlon. On 01/07/2014 Mr.CImpermart utilized his obsen/atlonalskills and 
recognized an Issue with an unsecured video lottery terminal (VLT| on the gaming floor. He obtained information and also completed a detailed report on 
this IncMem. 


2. TEAMWORK & COOPERATION CATEGORY 


Actively participates to contribute to the group effort 
Cooperates with supervisors artd responds welt to direction and advice 
Contributes suggestions to enhance overall productivity 
Accepts and applies performance feedback 


8 


8 



6 


SCORE 32 


PERCENTAGE 80 % 


COMMENTS: Supervision has observed that Mr. Cttnpcrman v«>fks well with others as a team to complete various tasks, He lias made suggestions to Improve ' 
the workenvironmenl. 


Mr. Cimperman was advised on one occasion not to involve himself In Hard Rock Security related matters with patrons unless it was absolutely necessary for 
him to do so and there were no other Hard Rock Security Officers available. Mr. Cimperman seemed to accept the advice and direction which was given to 
him by his supervisor. 












4, CUSTOfVlEiR SERVICE CATEGORY 


Responds to internal and external customers (n a respectful, accurate and timely manner 
Develops and sustains pr^ucdve customer relationships 

Demonstrates willingness and ability to resolve customer's questions and concerns 

^ • 24 

PERCENTAGE 80 ’ % 

COMMENTS: Mr. Citnpetman appears to have a good working relationship with employees of the Hard Rock Rockslnofl^onhfield Park. Mr.Clinperman also 
seems to recognizes that there areappropriate boundaries to be maintained between hlmseif (as a regulatory agent) and employees of the Hard Rock 
Rocksino/Northfleld Park. 


8 

8 


5. COMMUNICATION CATEGORY 


Demonstrates the ability to listen 

Communicates accurate, appropriate and clear information in written and oral form 

Immediately asks for clari^cation when there is the possibility of confusion 

. . . 

PERCENTAGE 80 % 


COMMENTS Mr. Clmpermarr’s reports are thorough and well written. He has brought matters of concern to the attention of his supervisor when necessary. 


8 

6 

8 





Evaluates each situation and responds appropriately to the problems and Issues involved 
Adapts to new kl^s and dianges in the work environment 
Is dependable and reliable 

Demonstrates initiative and appropriately assumes ownership of situations 








Check the following statements on the right to Demonstraiesawarenessofthesafetyrulesandregulations 

determine the employee's awareness and 

adherence of the agenc/s safety procedures. Follows safety procedures without being reminded g) 



1 * Quality & Efficiency 


2. Teamwork & Cooperation 


3. Customer Service 


A. Communication 


MEETS EXPECTATIONS 
MEETS EXPECTATIONS 
MEETS EXPECTATIONS 
MEETS EXPECTATIONS 


5. Flexibility 


MEETS EXPECTATIONS 


1 SCORE 

RATING 1 

91 -lOOJ 

OUTSTANDING 

81-90: 

EXCEEDS EXPECTATIONS 

71-80: 

MEETS EXPECTATIONS 

61-70: 

NEEDS IMPROVEMENT 

51-60: 

uKiSATlSlsACtblky 


Average Score: 80 

MEETS EXPECTATIONS 


If unsatisfactory, Rater must create and attach a recommended training itinerary to notify the Human Resources 
Department of the employee's training needs. The itinerary should include a list of all subjects in which training is 
needed, as well as the target dates of completion for each subject. 










Part 


Sign and date this form above the appropriate line, and Include additional comments if necessary 


COMMENTS Mr.CImpermin has b««n In his current position as an Invesligatorwrith the Ohio Lottery Commission at the Hard fiock Rockslno/Northfeld Park 
for a period of three month! Mels a dependable and reliable employee who seems eager to learn and take on additional responsibilities. He Is encouraged 
to become more proficient In the tasks he has already learned, continue to learn his role as a regulator over the racino, and Is encouraged to develop his base 
of knowledge In the coming months. 




Hater Signature 


v//V 


Appairitmg Authority Signature 



By signing. I agree that (have read the above comments. I have Mwi}in i«i 
may not indicate agreement with the ratings. I understand 
form waives my right to appeai. 


on an attached sheet pf paper. My signature 


Employee Signature 











NAME: 

DATE: 

CLASS: 


Self Bvaluation 


Supoori staff 


OFFICE: Security 

BUREAU: VLT ManeigfmglBt 
REVIEW TYPE; Mid-Probationary 


David F. 

Feb 16, 2014 

tnvestigatj^... 



LOTTERY. 




PURPOSE 


This Performance Evaluation U utilized to; 

Work toward atiainm^t of tiic agency's nilsstort, goals and objectives; 
Infomt the employccgfstrengths, weaknesses and progress; 

Improve performance, productivity and develop employee skills; 
Strengthen work lelaiionships; 

Develop the role of Uw supervisor asa supportive leader and 
counselor; 

Improve opett commurtlcaiion; 

Recognize accomplishments and good work; 

Document employee performance; 

Encourage employee participation and joint Input in the performance 
review process; 

Ensure that agenty policies and procedures arc being consistently 
Hnd fairly applied amorrg all staff members. 

RATfNO LEVEL DBF/NmONS 
Outstanding (91400) 

Performance consislenlly exceeds job requirements. Outstanding 
employees are qualily conlributors wtio make a slgnifrcant 
difference (o the organization by achieving challenging objectives. 
Job performance Is excellent and above and beyond whal Is 
expected of employees In this poslilon. The employee is 
considered an essential contributor lo the team's success. 
Employee requires minimal supervision, 

Exceeds Expectations (81-90) 

Performance exceeds job requiremenis. Employees that exceed 
expectations contribute to the organization at a level lhal Is higher 
than what is expected for employees in this position. They arc 
recognized as being cssenUal to their job function. The employee 
requires less than standard superwsion. 

Meets Expectations (71-80) 

Performance saiisfies job requifements. Employees that meet 
expectations conlribule to tlic organization at the level expected for 
this position. They are valued team members and Individual 
contributors. The employee requires staridard levels of supervision. 

Needs Improvement (61-70) 

Perfomiance does not consislenlly satisfy job requirements. 
Employees that need Improvement may understand the job 
requirements but do not conslstonlly meet cxpeclalions, or Iheir 
productivity for shiilar tasks Is incor^isfent. The employee requires 
standard lo high levels of supervision depending on the particular 
task. 

Unsatisfactory (51-60) 

The employee consislently fails to satisfy job requirements. 
Unsatisfactory employees do not adequately coniiibute to the 
organizalipn because they do not consislenlly meet the standards 
required tor their job fundiort The employee consistently requires 
high levels of superwaon. 


Please evaluate yourself in the follov.fing categories based on ilie ratings as 
previously explained. Then, provide an explarvuion or cite a specific 
example in the comments section to substanliete your total score for each 
catMoiy, t;w’«Bti^i'anvait>jJtwee wdrk^g fnlte if departiwm ■Wh6 

^ (ntefn?! custqrner) wlltt bisfher 
cottijilbitta’ Cb.utd Wjie #itti ev#il, in the 

"Cuslomer Service" comrtienis section. 

The elements for each catcgoiy have been carefully written lo apply lo all 
sales staff; therefore, a "not applicable" rcspoiwo. which would detrimentally 
affect the total score, will not be accepted, /mi parts of this form must be 
completed and reiurned to your rater at least two weeks prior to your 
scheduled annual review confeicnce. 

Also, be prepared to discu.ss Ihe following topics during your annual review 
conference: 

» Your overall performance as defined In your present position 

description, including tardiness, attendance and safely. 

♦ Your present position clesaiplion and any changes necessary to 
update it, If your present position description needs updating, you 
will need to bring suggested revisions lo your annual review 
conference. 

• Your demonstration of general adherence to agency policies, 
procedures and practices. 

♦ Your professional sirengths and weaknesses. 

• The training programs lhal you aHended during the last year and 
how they impacted your work perfoiinaix® and prepared you for 
future career goais^. 


ff the total scare of an onttro category is unsatisfactory, a 
structured porfomtance Improvement plan, Including a training 
Hmarary, will be recommended. 


The training programs lhal you would like to attend during the up- 
coniing performance evaluation year, and wffiy you feel Ihe 
training would improve your performance. 

Your satisfacllon with your job and any obstacles lhat may hinder 
this satisfaction or may cause unsaiisfacXOiy performance. 









Parti 



Read each element carefully. Rate Ihe employee you supervise on a scale ofO-10 based on the rating level descriptions on the cover sheet Tally 
all of the scores, and enter the total in the Total Score" section. In the comments section, explain the reasoning for the total score. Finally, 
•ddtdnUlM the percentage for each category by:4iy|dl^g the total score by the-total points possible, ConttB^.thls process for all seven 
categdt^ Make sure a score for each element wltlifneach calegpry is assigned because any "Not Applicable":(8/^ii!&spQf»se will be counted as 
a zerp, WlifdK Wlfl deifftwedlally affect the overall scdre and percentage. If completing electro;ft‘^iJlij»’, use the boxes to enter the 

scoi cs. fileAYlll ad^atiially calculate the scoteSiand percentage for each ratcgpty and the py^SII score. If cdn^e^^ithls form on-line, it 

must be printed upon completlcwi. There is no provision to save the form while in process of completing or upon completion. 


QUALiTY AND EFFICIENCY 


Recognizes problems and recommends solutions 


Resolves conflicts professionally 


Applies knowledge and judgement required for successful performance of job responsibilities 


Completes work In an accurate, neat, vvell-organized and thorough manner with minimal supervision 


Completes assignments in a timely manner and meets established deadlines 


is able to prioritize and perform multiple tasks 


Demonstrates knowledge of the software packages required to perform job duties and ganriing systems 



2. TEAMWORK & COOPERATION CATEGORY 


Actively participates to contribute to the group effort 
Cooperates with supervisors and responds well to direction and advice 
Contributes suggestions to enhance overall productivity 
Accepts and applies performance feedback 
















Responds to internal and external customers in a respectful, accurate and timely manner 

Develops and sustains productive customer relationships 

Demonstrates willingness and ability to resolve customer's questions and concerns 


SCORE 27 
PERCENTAGE 90 



5. COMMUNICATION CATEGORY 


Demonstrates the ability to listen 

Communicates accurate, appropriate and dear information in written and oral form 
Immediately asks for clarification when there Is the possibility of confusion 




PERCENTAGE 














6. FLEKIBILITY CATEGORY 


Evaluates eacK situation and rasfjQncIsspfjropriatelytQthe problemsand issues Involved _ ^ ^ 

Adapts to new id'^i and change [n the work environment 8 

Is dependable and reliable ^ 

Demphsttates initlattve and appropriately assumes ownership of situation's 9 


SCORE 34 

PERCENTAGE 85 % 

COMMENTS 







Part II 

ADHEREMCE TO SAPETV PHOCEOURES - 

Check the following statements on the right to 
determine the employee's awareness and 

Demonstrates awareness of the safety rules and regulations 


adherence of the agency's safely procedures. 

Follows safety procedures without being reminded 


OVERALL RATINGS 

1. Quality & Efficiency 

MEETS EXPECTATIONS 


2. Teamwork & Cooperation 

EXCEEDS EXPECTATIONS 


3. Customer Service 

exceeds EXPECTATIONS 


4. Communication 

MEETS EXPECTATIONS 


5. FlexibiUty 

EXCEEDS EXPECTATIONS 



1 SCORE 

RATING 1 

91-100: 

OUTSTANDING 

81 - 90: 

EXCEEDS EXPECTATIONS 

71-80: 

MEETS EXPECTATIONS 

61 - 70: 
51-60: 

NEEDS IMPROVEMENT 


Average Score: 83 


EXCEEDS EXPECTATIONS 


If unsatisfactory, Rater must create and attach a recommended training itinerary to notify the Human Resources 
Department of the employee’s training needs. The itinerary should include a list of all subjects In which training is 
needed, as well as the target dates of completion for each subject. 













Provide a short answer to each of the following: - _ 

1. What were your major accomplishments this past year? Include any training you might have taken, goals and objectives 
you've met, or other projects you're especially proud of. 


2 . How would you like to improve yourself In the upcoming year? Include suggestions for training you might like to take, Job 
goals, special projects, and other enrichment opportunities. 

I would like to attend training, to see how Radno's In other nates handle this of assignment 


PLEASE RETURN YOUR COMPLETED SELF-ASSESSMENT TO YOUR RATER 
AT LEAST TWO WEEKS PRIOR TO YOU SCHEDULED EVALUATION DATE 









Piei^ficiirxnamce Evaluation 


Support Staff 


OFFICE; Security 



LOTTERY. 


David Cimperman Jr. 

DATE: 06/d2ffi0,14^ __ 

CLASS: Investigator _ ^ _ 

PURPOSE _ 

TKis Performance Evaluation Is utilized to: 

Work toward attainment of the agency’s mission, goals and objectives; 
Inform the employee oTstrengths, weaknesses artd progress; 

Improve performance, productivity and develop employee skills; 
Strengthen work relationships; 

Develop the role of the supervisor as a supportive leader and 
counselor. 

Improve opert communication; 

Recognize accomplishments and good work; 

Document employee performarKe; 

Encourage employee pankipaiioti and joint Input In the performance 
review process; 

Ensure that OLC policies and procedures are being consistently and 
fairly applied among all staff members, 

RATtNG LEVEL DEFINmONS 
Outstanding (91'100) 

Performance consistently exceeds job requiremenls; Outstanding 
employees are quality conlribuiors who make a signifeant 
diffcrenco to tlie organization tiy achieving challenging objectives. 
Job performance is excellent and above and beyond what Is 
expected of employees irt this poailion. The employee is 
considered an essenllal contributor lo the team's success. 
EHmployee requires minimal supervision. 

Exceeds Expectations (81-90) 

Performance exceeds job rcquiremenls. Employees that exceed 
expodalions contribute to the organization at s level lhat Is higher 
than what is expected for employees In this position. They are 
recognized as being essential to (heir job funclldn, The employee 
requires loss lhari standard supervision. 

Meets Expectations (71-80) 

Performance satisfies job regwrements. Employees lhal meet 
expcciaflohs contribute lo the organization at the level expected lor 
this position. They are valued team members and individual 
contributor;^ The employee requires standard levels of supervision.. 
Needs Improvement (61-70) 

Performance does not consistently satisfy job requirements. 
Employees lhat need Improvement rriay understand the job 
rcquircincnls but do not consistently meet expectations, or Iheir 
producllvity for sintilar lasks is inconsistent. Tho employee requires 
slandard lo high levels of supervision depending on the parlicular 
task. 

Unsatisfactory (51-60) 

The employee cawisteiitly fails to satisfy job requirements. 
Unsatisraclury employees do not adequalely contribute to the 
organization because (hey do not consistently meet the standards 
required for their jrHo function. The employee consislenlly requires 
high levels of sup^vlsion. 

ffffiQ fora/score of an ontiro category is unsatisfactory, a 
structured pciformance improvement plan, including a training 
itinerary, wilt bo rccommendccf. 


BUREAU: Flard Rock Rocksino/Northfield Park 
REVIEW TYPE: Final Probationary .. 


Please evaluate the employee you supervise in the following categories 
based on the ratings as previously explained. Then, pro^de an explanation 
or cite a specific example in the comments section to substantiate your total 
score for eacli calegqry, For example, If the employee works in the IT 
department and satisfactorily assists anotlicr employee (an Internal 
customer) with his/her complicated computer problem, you could v/rite about 
tills cvenl In the "Customer Service" comments section. 

The elements for each category havo been carefully written to apply to all 
sales staff; therefore, a "not applicable" response, which would detrimentally 
affect the total score, will not be accepted. All parts of (his form must be 
completed prior to your scheduled annual review conference. 

Also, be prepared to discuss the following topics during your annual 
review conference: 

Your employee's overall performance as defined in your preserU 
posilion descriplion, including tardiness, attendance and safely. 

• Your employee's present posilion descriplion arrd any changes 
necessary to update It.. If your present position description needs 
updating, you will need to bring suggested revisions to your 
annual review conference. 

♦ Your employee’s demonslration of general adherence to OLC 
policies, procedures and practtccs. 

♦ Your professional sirengths and weaknesses. 

* The training programs that your employee attended during the 
last year and how they impacted Ws/her work perfornionce arid 
prepared them for future career goals. 

* The training programs lhat your employee would tike to attend 
during the upcoming performance evaluation year, atrd why you 
and they feel Ihe training would improve Iheir performance. 

* Your employee's satisfaction with (heir Job and any obstacles that 
may hinder this satisfaction or may cause unsatisfactory 
performance. 










Read each element carefully. Rate the employee you supervise on a scale of 0-10 based on the rating level descriptions on the cover sheet. Tally 
all of the scores, and enter the total In the Total Score" section. In the comments section, explain the reasoning for the total score. Finally, 
determine the percentage for each category by dividing the total score by the total points possible. Continue this process for all seven 
categories. Make sure a^s^^ for each element within each category is assigned because any'Not Applicable" (N/A) re^Sifse will be counted as 
a zero, which wifl detrinj^^lly affect the overall score and^etcerttage. If completing ele#i 0 n{cally, use the drop-doylh boxes to enter the 
scores. The file will aulomaitcaHy calculate the scores and percentage for each category and the overall score. If completing this form on-line, it 
must be printed upon completion. There is no provision to save the form while in process of completing or upon completion. 



Recognizes problems and recommends solutions 


Resolves conflict professionally 8 

Applies knowledge and Judgement required for successfulperformance of Job responsibilities 8 

Completes work in an accurate, neat, well-organized and thorough manner with mlnimal supervlsion 7 

Completes assignments in a timely manner and meets established deadlines 8 

Isabletoprioritizeandperfbrmmultipletasks 8 

Demonstrates knowledge of the software packages required to perform Job duties and gaming systems ft 

SCORE 55 

PERCENTAGE 78 % 

COMMENTS: Mr. Cienpemtan has gained sufficient knowledge of the position ar^d performs (he required duties. 

Supervision has returned some work produa for corrections to be made. 


2. TEAMWORK & COOPERATION CATEGORY 


Actively participates to contribute to the group effort 8 


Cooperates with supervisors and responds well to direction and advice 


Contributes suggestions to enhance overall productivity 



' ft 

Accepts and applies performance feedback 



•ft 

* • .. . 



SCORE 31 


PERCENTAGE 77 % 


COMMENTS: Mr. Cimpennan works well with his co-workers. 

Mr. Cimperman was cautioned about unnecessarily Involving himself irt a situation involving intoxicated patrons that occurred at the Rocksinoon 4/13/2014 
which was being handled by security. Mr. Clmpermnn had previously been cautioned about Involving himself in security matters. 


















8 


Responds to internal and external customers in a respectful, accurate and timely manner 
Develops andsustains productive customer relationships 'S 

Demonstrates willingness and ability to resolve customer's questions and concerns 8 

_ ^ ^ SCORE ' 24 

PERCENTAGE "80 % 


COMMENTS: Mr.crmperman appears lo have a good working relationship with employees of the Hard Rock Rockslno/NorthrieW Parkand seems to recognize 
that there are appropriate boundaries that need to be maintained. 


5. COMMUNICATION CATEGORY 


Demonstrates the ability to listen 

Communicates accurate, appropriate and clear information In written and oral form 
Immediately asks for clarification when there is the possibility of confijsion 

SCORE 24 

PERCENTAGE 80 % 



COMMENT? Mr. Clmperman brings important matters to the atterttion of his Supervisor when necessary. 


I 



Vi'S"' irJ-f'.tsrvfltS'. 














6. FLEXIBILITY CATEGORY 


Evaluates each situation and responds appropriately to the problems atid Issues involved 

8 . 

Adapts to new ideas and changes In the work environment 

3 

Is dependable and reliable 

8 

Demonstrates Initiative and appropriately assumes ownership of situations 

8 


SCORE 32 

r ------- 

PERCENTAGE 80 % 

----- , 


COMMENTS Mr. Cmpemtan Is c<wsldare<i to be a dependable and reliable employee. He has voluntarily adjusted hts shift on a number of occasions to 
accommodate the needs of the unit or his co*workars. 


lyru v^*M *^*^ 'J ini' X r ~ 








Check the following statements on the right to 
determine the employee's awareness and 
adherence of the Bgen<^'s safely procedures. 



Demonstrates awareness of the safely rules and regulations 
Follows safety procedures without being reminded 



1. Quality & Efficiency MEETS EXPECTATIONS 

2. Teamwork & Cooperation MEETS EXPECTATIONS 


a.Customer Service MEETS EXPECTATIONS 

4. Communication MEETS EXPECTATIONS 


5. Flexibility 


MEETS EXPECTATIONS 


1 SCORE 

RATING j 

91-100: 

OUTSTANDING 

81-90: 

EXCEEDS EXPECTATIONS 

71-80: 

MEETS EXPECTATIONS 

61-70: 

NEEDS IMPROVEMENT 

51-60: 

unsaTis'fXctSry’ 


Average Score: 79 

MEETSEXPECTAflONS 


If unsatisfactory, Rater must create and attach a recommended training itinerary to notify the Human Resources 
Department of the employee's training needs, The itinerary should include a list of all subjects in which training is 
needed, as well as the target dates of completion for each subject. 






Sign and date this fbrm above the appropriate line, and include additional comments if necessary. 



im 


tinting Authority Signature 















Self Evaluation 


NAME: 

DATE: 

CLASS: 


Dayid F. Gimperman, Jf. 



05/22/2014 


Investigator 


BUREAU; VLTManagement 


REVl EW TYPE: Fina I Probationary 


PURPOSE _ , 

This Performance Evaluation is utilized to: 

Work toward altainment of the agency's mission, goals and objociivos: 

* Inform the employee of strengths, weaknesses and progress; 

Improve performance, productivity and develop employee skills; 
Strengthen work relationships: 

Oeveiop the role ofthe supervisor as a supportive leader and 
counselor; 

Improve open communication: 

Ftccognize accomplishments aitd good work; 

Document employee isciformance; 

Encourage employee panicipation and Joint input In the performince 
review process; 

Ensure that'agerKy policies and procedures are being consUiemly 
and fairly applied among all staff members. 

RAmGLeUELDEFIMTJONS . 

Outstanding (91-100) 

. Performance conslstenliy exceeds Job requirements. OtJislaitdlng 
employees arc qusBIy cuitribuiors who ntake a significant 
difference to the organization by achieving challenging objectives'. 
Job performance is excellenl and above and beyond what is 
expected of emptoyees in iNs position. The employee is 
considered an essential contribulor lo the leam's sijcceas. 
Employee requires rranimal supervision. 

Exceeds Expectations (61-90) 

Performance exceeds job requirements. Employees that exceed 
expectations contribute to the organization at a level that is higher 
than what Is expected for employees in this position. They are 
recognized as being essential to ihcir job function. The employee 
requires less lhan standard supeivtsten. 

Meets Expectations (71-80) 

Performance satisfies job requirements^ Employees that meet 
expectations contribute to the organization at the level expected for 
this position. They are valued team members and individual 
conlrlbulors. n>e employee requires standard levels of supervision. 

Needs Improvement (61-70) 

Perforrhance does not consistently satisfy job requirements. 
Employees that need improvement may understand the job 
requirements but do not consistently mad expectations, or their 
productivity for similar tasks is inconsistent. The employee requires 
standard lo high levels of $uper^Nsion depending on the particular 
task. 

Unsatisfactory (51-60) 

Tile employee consistently fails lo satisfy job requirements. 
Unsatisfactory employees do not adequately contribute (□ the 
organization because they do not consistently meet the standards 
required for fheir job funcfion, Tlie einployee consistently requires 
high levels of si^ervision. 

If the total score of an entire category Is unsatisfactory, a 
structured performance improvement plan, including a (raining 
Itinerary, will be feconi/nc/>rfod. 



PiRECrtONS 


Please evaluate yourself in the following categories based on the ratings as 
previously explained. Then, provide an explanation or die a specific 
example In llie cornmenls section to substantiate your total score for each 
category. For example, an employee working in Iho IT department who 
sallsfaclorily assists another employee (an internal customer) with his/her 
complicated computer problem could write about this event In the 
“Customer Service" comments section. 

The elements for each category liave been carefully writterr to apply to all 
sales staff: therefore, a "not applicable" response, which vyould deltiinenlally 
affeci the total score, will not be accepted. All parts of this form must be 
completed and returned to your rater at leasi tv/o weeks prior lo your 
scheduled annual review conference. 

Also, be prepared to discuss Ihc following topics during your annual review 
conference; 

♦ Your overall performance as defined In your present position 
description, including tardiness, attendance and safely, 

♦ Your present position description and any changes necessary lo 
update it. If your present pasiliori description needs updating, you 
will need to bring suggested revisions to your annual review 
conference. 

♦ Your demonstration of general adherence to agency policies, 
procedures and practices. 

•* Your professional slrenglhs and weaknesses. 

« The training programs that you attended during the last year and 

how (hey impacted your v^ork performance aruj prepared you for 
future career goals. 

♦ The training programs that ^u would like to attend during the up¬ 
coming performance evaluation year, and why you feel the 
training would improve your perfwmance. 

< Your salisfacliori wilh your job and any obstacles that may hinder 

tills satisfaclion or may cause unsallsfaclory performance. 









Read each element carefully. Rate the employee you supervise on a scale of 0-10 based on the rating level descriptions on tite cover sheet. Tally 
all of the scores, and enter the total In the "Total Score" section. In the comments section, explain the reasorting for the total score. Finally, 
determine the percentage for each category by dividing the total score by the total points possible. Continue this process for all seven 
categories, Make sure aL:$e^f.^for each element vyithin each category Is assigned because any "SJofeAppItcable" (N/A) will be counted as 

a zero, which will detriffij^^lly affect the overall score and percentage. If completing ele'5p,(ifiically. use the drop boxes to enter the 
scores. The file will automatically calculate the scores and percentage for each category and the overall score. If completing this form on-line, it 
must be printed upcMt completion. There Is no provision to save the form while in process of completing or upon completion. 



Recognizes problems and recommends solutions 9 

Resolves conflicts professionally 9 

Applies knowledge and judgement required for successful performance of job responsibilities 6 

Completes work In an accurate, neat; well-organized and thorough manner with minimal supervision 8 

Completes assignments in a timely manner and meets established deadlines 9 

Is able to prioritize an^d perform multiple tasks 6 

Demonstrates knowledgeofthesoftware packages required to performJobdutiesand gamingsystems 9 


SCORE 60 

PERCENTAGE 05 % 



Actively participates to contribute to the group effort 
Cooperates with supervisors and responds well to direction and advice 
Contributes suggestions to enhance overall productivity 
Accepts and applies performance feedback 





SCORE 35 

PERCENTAGE 87 % 


COMMENTS; 


















Responds to internal and external customers in a respectful, accurate and timely manner 

Develops and sustains productive customer relationships 

Demonstrates willingness and ability to resolve customer's questions and concerns 


SCORE 

PERCENTAGE 


27 

90 


% 


COMMENTS: 


5, COMMUNICATION CATEGORY 


Demonstrates the ability to listen 


Communicates accurate, appropriate and clear information In written and oral form 
Immediately asks for clarification when there Is the possibility of confusion 

^ SCORE 

PERCENTAGE 


25 

83 


% 


COMMENTS 








6. FLEXIBILITY CATEGORY 


Evaluates each situation and responds appropriately to the problems and issues Involved 
Adapts to new Ideas and changes In the work environment 
Is dependable and reliable 

Demonstrntes Initiative and appropriately assumes ownership of situations 


COMMENTS 





Check the following statements on the right to Demonstratesawarenessofthesafetyrulesandregulatlons g| 

determine the employee's awareness and 

adherence of the agency’s safety procedures. Follows safety procedures without being reminded ^ 



1. Quality & Efficiency 

2. Teamwork & Cooperation 

3. Customer Service 
A. Communication 
5. Flexibility 


EXCEEDS EXPECTATIONS 
EXCEEDS EXPECTATIONS 
exceeds EXPECTATIONS 
EXCEEDS EXPECTATIONS 
EXCEEDS EXPECTATIONS 


1 SCORE 

RATING 1 

91-100: 

OUTSTANDING 

81-90: 

EXCEEDS EXPEGt^ldM 

71-80: 

MEETS EXPECTAtlONS 

61-70: 

NEEDS IMPROVEMENT 

51 - 60: 

ONSATlSFAtlfbRY 


Average Score: B6 

EXCEEDS EXPECTATIONS 


If unsatisfactory, Rater must create and attach a recommended training itinerary to notlly the Human Resources 
Department of the employee’s training needs. The Itinerary should Include a list of all subjects In which training is 
needed, as well as the target dates of completion for each subject 












Provideashortanswertoeachofthefollowing: _ 

1. What were your majof accomplishments this past year? Include any training you might have taken, goats and objectives 
you've met or other projects you're especially proud of. 

r con^pleted a review ef ^eo Suivelllance system changes, resulting from a move of VLTs, allowing'S finfely re opening of Northfleld Rocksiiio Smoking areas. 


2. How would you like to Improve yourself In the upcoming year? Include suggestions for training you might like to take, job 
goals, special projects, and other enrichment opportunities. 

I would tike to attend tralnlrtg relating to Counterfeit currency, and gambling relating offenses. 


PLEASE RETURN YOUR COMPLETED SELF-ASSESSMENT TO YOUR RATER 
AT LEAST TWO WEEKS PRIOR TO YOU SCHEDULED EVALUATION DATE 











Miller, Brittany 


From: Cimperman, David 

Sent: Monday, August 03,2015 10:12 PM 

To: Miller, Brittany; Parker, Kevin 

Subject: Random drug testing policy. 


I acknowledge viewing the Random drug testing policy. 


Sent from my Verizon Wireless 4G LTE smartphone 




































OHIO PEACE OFFICER ‘TRAINING COMMISSION 
BASIC TRAINING CURRICULUM 

NAME. David F.CImpennan,'^ SSN: 008; 6/29/1964 CERT NO.: BAS207S2 EXP. DATE: 2/9/2014 COUNTY: 

Unft Og-IO-ll. . .. 

BAS 01-(S Adminiatrattoif Role Of^iiMkiin%ace 018 Ar 

BAS 01-03 Administration; Philosophy 6 Pilnc^lei Of The American Justice System 

BAS 01-04 Administration: The Criminal Justice System & Slnidure Of The American Courts 

BAS 01-OS Administration; Ethics & ProfessiortaRsm 

BAS 01-07 Administration: introduction To Report Wdting 

BAS 02-00 Legal Unit 

BAS 03-01 Human Relations: Communicating With The Public & The Media 

BAS 03-04 Human Relations: Crtais Intervention 

BAS 03-09 Human Relations: Crinte Prevention 

BAS 03-10 Human Relations: Communi^ Diversity 

BAS 04-01 Firearms: Revolver 

BAS 044)2 Firearms: Shotgun 

BAS 04-03 Rrearms: SemLAutomatic Pistol 

BAS 054)0 Driving UnH (2007) 

BAS 06-01 Patrol: Vehicle Patrol Techniques 

BAS 06-02 Patrol: Fool Patrol 

BAS 08-03 Patrol; Responding To Crimes In Progress 

BAS 08-04 Patrol; Building Searches 

BAS 08-0S Patrol: Stops & Approaches 

BAS 08-08 Patrol; Auto Theft & VJ.N. Reconstruction 

BAS 08-iM Patrol: Commurricatlorts 

BAS 09-00 Civil Disorders Unit 

8AS 10-01 Traffic; Introduction To Traffic 

BAS 104)2 Traffic: MotorVehicte Offenses 

BAS 104)3 Traffic Commercial Vehicle Offenses 

BAS 10-05 Traffic Uniform Traffic Ticket 

BAS 104)6 Traffic: Speed Enforcenrent 

BAS 10-07 Traffic Traffic Direction & Control 

B/\S 104)8 Traffic Alcohol Detection, Apprehension And Prosecution (2002 Update) 

BAS 11-04 Investigatiort: Police Photography 

BAS 11 -06 Investigation: Arson Scene investigab'on 

BAS 11-10 Invealigatlocr: Observation, Perception & Descdption 

BAS 11-14 Investigation; Surveillance 

BAS 11-15 Invesiigsiion: Interview & interrogation Techniques 

BAS 11-17 Investigation: Investigative Report Writing 






OHIO 










0HI6 PEACE OFFICER TRAINING COMMISSION 
IN-SERVICE FIREARMS RE-QUAURCAT10N INSTRUCTOR 


NAME:- DavU F. Ctn^)erm8n, Jt. S8N; 


[DOB: 6S9f1d64 CERTNO.: REQ09479 EXP. DATE: 1/18/2014 COUNTY: 


Re<yial _ 01-18-11 _ 

REQ 01-01 Revolver 
REQ 01-02 SenteiitoPisM 
REQ 01-03 Shotgun 
REQ 01-04 Police Rifid Carbine 
REQ 01-08 Subntechlne gun 






Mary E. Davis,'teaira Executive Director 
Ohio Peace Officer Training Commission 
























Public Agency Training Council 














Steven W. Schierfiolt, Executive Director 
Ohio Peace Officer Training Commission 









OHIO 



Robert A. Fialal, Executive Director 
Ohio Peace Officer Training Commission 
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Vemon C. Chenevey, Executr^Bkec^ 
Ohio Peace Officer Training Coxnraission 
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State of Ohio 

Department of Education 

COLUMBUS 

43218 

Official Report of lest Results 
GENERAL EDUCATIONAL DEVELOPMENT 
THE AMERICAN COUNCIL ON EDUCATION 

06/28/88 


TRANSCRIPT SENT TO: 

MR. DAVID F CIHFERMAN, JR. 


REQUESTED BT: 

MR. DAVID F CIMPERMAN, JR. 


SS Number 

Date of Birth: 06-29-6A 



The above-named person has requested our office to send an official 
copy of his General Educational Development Scores (GED), In 
receive a certificate in Ohio the average GED standard score must J® 
least AS with all scores above 3A. At the time of testing, the individual 
must have been a resident of Ohio and a non-graduate of^.an accredited nign 


school. 


Test 

Date 

Form 

SS® 

RANK 

ItWrltlng Skills 

OA/14/83 

KP 

49 

45 

2:Soelal Studies 

OA/lA/83 

HP 

67 

96 

3:Sclence 

04/14/83 

KP 

61 

87 

A:Readlng Skills 

04/16/83 

KP 

54 

65 

S:HathemaCic8 

04/16/83 

HP 

62 

89 

Total *Standard Score « 
Average Standard Score 

293 

58.6 

** PASSED ** 

TESTED 

AT SITE 9 

020 

Akron 

City Schools 


SINCERELY, 



Richard E. Armanlni 
State GED Administrator 
65 S. Front St Rm 812 
Columbus, Ohio A3266-0308 


CERTIFICATE ISSUED: 05/02/83 


OFFICIAL SEAL 


THIS TRANSCRIPT IS CONSIDERED CONFIDENTIAL AND CANNOT BE GIVEN TO A 
PARTY WITHOUT WRITTEN PERMISSION. Section 433(b) (A)(B) PRIVACY ACT 






On 08/10/2014 investigation Supervisor Mulhearn sent out an email to all current Ohio 
Lottery Commission Investigator’s assigned to the Hard Rock Rocksino (including David 
F. Cimperman Jr.) reminding them to follow Ohio Lottery Commission Policy number 
EXHR-04-02 which defines the rules for requesting leave time. This email memo was 
sent to all of the Investigator’s assigned to the Hard Rock Rocksino but was actually 
brought on by two incidents involving Mr. Cimperman, who had left work early on at 
least two occasions without the knowledge or consent of his Supervisor. Both incidents 
occurred on a weekend after the time sheets had already been approved for 
submission. The time sheets then had to be re-opened in order for Mr. Cimperman to 
amend them. 

On Sunday 08/31/2014 Mr. Cimperman was scheduled to work the 1400-0000 shift at 
the Hard Rock Rocksino. Mr. Cimperman left work at 2238 hours on Sunday 
08/31/2014 without the permission or knowledge of his Supervisor and did not follow 
Ohio Lottery Commission policy number EXHR-04-02. After taking the time on 
08/31/2014 Mr Cimperman later entered 1.5 hours of personal leave in Timesheet on 
09/02/2014. 

Mr. Cimperman did follow established policy when he requested leave time on Saturday 
08/30/2014. 

Mr. Cimperman is being issued a verbal warning for leaving work early without approval 
and for failing to follow a directive given to him by his supervisor on 08/10/2014. 

Mr. Cimperman was counseled and was advised to follow policy and procedure when 
requesting time off in the future. 

By signing below Ohio Lottery Commission employee David F. Cimperman Jr. 
acknowledges being counseled regarding the matter described above by Investigation 
Supervisor Mulhearn. 



David F. Cirrfperman Or. (Investigator) 



Date 



LOTTERY. 


February 13,2014 
David Cimpemian 



Re; 2 DAY SUSPENSION WITHOUT PAY 
Dear Mr. Cimperman: 

In regard to the Incident which occurred on Sunday, October 12,2014, in which you were involved in an 
Incident with a patron of the Hard Rock Rocksino in your capacity of a (VLT) Investigator, at the Hard Rock 
Rocksino, Office of Security, Ohio Lottery Commission (OLC) is subject to the purview of the OLC Work 
Rules, in Section III Failure of Good Behavior, C. “Use of obscene, abusive or insulting language or gestures 
toward clients or members of the public - being disrespectful or engaging in heated arguments towards 
clients or members of the public; 111 Failure of good Behavior, E. "Any Violation of ORC 124.34 (conduct of 
public employees)” and IV. Dishonesty, H. “Actions that could harm or potentially harm the employee, a 
coworker, a supervisor, a client or any member of the general public.” Your recent actions cmie within the 
purview of these work rules. 

On October 20, 2014, former OLC Investigator Supervisor Pat Mulhern reported the following incident 
to the Office of OLC of Human Resources for investigation. 

On October 12, 2014, a small disruptive group of people (1 male and 2 females) had attempted to 
enter the Hard Rock Rocksino (HRR) on two (2) occasions. On both attempts, the group was rebuffed. 
As the group attempted to exit the HRR the second time, OLC Investigator Cimperman followed the 
group into the vestibule, came in close contact with the male of the group prompting him to swat at 
Cimperman’s arm. As the group continued to the exit, Cimperman moved to block the male from 
leaving causing the male to shove Cimperman back. The male continued to exit to the parking lot and 
Cimperman followed. Once In the parking lot, the male stopped to speak to Cimperman; the group 
then continued to move and the HRR video shows Cimperman made a move toward the male. Almost 
immediately after that, HRR security arrived and took control of the incident. HRR Video of the incident 
along with statements from HRR staff supports the events of the incident. 

Lottery ‘'VLT” Investigators are assigned regulatory responsibilities not law enforcement 
responsibilities. This Is clearly communicated to employees during the interview and training 
processes. Lottery protocol is that VLT Investigators are not to become involved In racino security 
matters; rather they are there to observe and if necessary, report Issues to racino security for proper 
handling. During your Administrative Investigatory interview, you acknowledged that you were 
counseled on two (2) previous, separate occasions by your former Supervisor Pat Mulhern about 
unnecessarily involving yourself in HRR security matters. Your actions in this incident exacerbated the 
situation by preventing the group from leaving the property, thereby unnecessarily prolonging the 
incident and placing yourself, racino guests, HRR security and all others at risk in an unsafe situation. 

Accordingly, the discipline of a -2- day suspension without pay is herewith imposed. The suspension will 
commence on Monday February 23,2015 and end at the close of business on Tuesday, Febmary 24, 2015. 
You will be expected to report work at your regularly scheduled time on Saturday. February 28.2015. ’ 


Ohh) Inttery • 615 IVesf Superior Avenue • Cleveland. Oh/o 44li:i-lf!79 • • wwu,^hinir^ryr>y'P 

An Equal Opportunity Employer and Service Provider 



David Cin^jemian 
Working Su^nsion 
February 13,2015 
Page 2 of2 


You are directed to refresh and enhance your awareness of your role as a VLT Investigator and with all the 
policies of the Ohio Lottery Commission in an effort to preclude the type of problem that results from actions 
such as that v\^lch is the subject of this discipline. Future actions such as this will result In further progressive 
discipline up to and including removal. 



Director of Human Resources and Labor Relations 
The Office of Human Resources 


C: Dennis Berg, Executive Director 

Jack O’Donnell. Deputy Director. Security 

Kevin Paifrer, OLC Investigator Supervisor, HRR 

Jim LaRocca, Researcher, OCSEA Union Steward & Chapter President 

HR File 
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The Ohio Lottery Commission Receipt of Discipline 


David Cimperman, investigator, HRR, Office of Security 
Notice of 2 day Suspension Without Pay, February 13, 2015 


Please acknowledge receipt of this memorandum by signing below. Return it marked "Confidential" 
to Liz Popadiuk, Office of Human Resources - 615 W. Superior Avenue, Cleveland, Ohio 44113. You 
may also return it with a cover page marked "Confidential" via facsimile to 216*787-5598. 


I hereby acknowledge the receipt of the foregoing "2 day Suspension Without Pay" dated February 13, 
2015. 


Signature 


Date 


On Monday 09/01/2014 (Labor Day) David F. Cimperman Jr. was scheduled to work the 
1400-0000 shift as an investigator for the Ohio Lottery Commission at the Hard Rock 
Rocksino. Mr. Cimperman arrived on time, but he was not properly dressed (arrived to 
work wearing a black colored tee shirt bearing a skull logo and black colored jeans). 

AT 1405 hours David F. Cimperman Jr. was observed entering a dressing room in the 
Hard Rock Live area carrying clothing and a large brown paper bag. This dressing 
room is equipped with a shower and is not accessible to the public. The dressing room 
is normally used by artists performing at the Hard Rock Live venue. 

David F. Cimperman Jr. emerged from the dressing room at 1424 hours dressed in 
slacks and a shirt and tie. He was carrying the large brown paper bag and there 
appeared to be a white garment inside of the bag near the top. 

The large brown paper bag was observed in the Lottery Office at the Hard Rock 
Rocksino near Mr. Cimperman's desk on the morning of Tuesday 09/02/2014 when 
Investigation Supervisor Mulhearn arrived for work at 0715 hours. It appeared that 
there was a folded white towel inside of the bag, at the top of the bag. This bag was 
also noticed by Ohio Lottery Commission Investigator Anthony Bernal. 

It is believed that David F. Cimperman showered due to the length of time he was 
present in the dressing room (19 minutes) and the fact that a white towel was observed 
in a large brown paper bag afterward. Mr. Cimperman conducted this activity while he 
was on duty as an Investigator with the Ohio Lottery Commission in an area which was 
under recorded video surveillance by Hard Rock personnel. 

This activity was conducted without the knowledge or consent of his Supervisor. 

David F. Cimperman Jr. abused his position as an Investigator with the Ohio Lottery 
Commission by accessing a restricted area of the Hard Rock Rocksino which he then 
took advantage of for his own personal use. This activity was not permitted or 
authorized. This conduct adversely affects the Ohio Lottery Commission and the 
position of authority that Mr. Cimperman holds. 

David F. Cimperman Jr. is being issued a verbal warning for failing to arrive at work 
properly dressed and for unauthorized use of the Hard Rock Live Dressing room. He is 
cautioned never to use any of the dressing rooms located in Hard Rock Live for any 
reason in the future. 




By signing below, Ohio Lottery Commission employee David F. Cimperman Jr. 
acknowledges being counseled regarding the matters described above by Investigation 
Supervisor Mulhearn. 


David F. Cimperman Jr. (Investigator) Date 




Popadiuk, Elizabeth 


From: 

Popadiuk, Elizabeth 

Sent: 

Tuesday, November 17,2015 3:34 PM 

To: 

Parker, Kevin 

Cc: 

O'Donnell, John; Pollock, David; Long, David 

Subject: 

RE: Possible Discipline 

Kevin: 



I am in receipt of your email. Please do not have any further discussion with Mr. Cimperman regarding this issue at this 
time. We will open an investigatory file on this; however it will likely be sent out of agency for review and wait for 
approval to move forward internally. 

We will keep you posted. 

Thanks, 

Liz 

Liz Popadiuk 

Director of Human Resources and labor Relations 

The Ohio Lottery Commission 

615 West Superior Avenue 

Cleveland, Ohio 44113 

Eli 2 abeth.PoDadiuk@lotterv.ohio.gov 

216-774-5705 


From: Parker, Kevin 

Sent: Tuesday, November 17, 2015 2:33 PM 
To: Popadiuk, Elizabeth; Long, David 
Cc: O'Donnell, John; Pollock, David 
Subject: Possible Discipline 
Importance: High 

On Thursday November 12^ I was notified by HRRNP Compliance Administrator Kyle Wentz that one of our Investigators 
(David Cimperman) while on duty at HRRNP went to the Executive Meet and Greet and had his picture (first attachment) 
taken with celebrity/musician Eddie Money. Mr. Wentz sent me the e-mail chain he received from his CEO Mark Birtha 
regarding this picture (see attached). At that same time Investigator Cimperman was investigating a potential licensing 
issue with the Live Nation vendor that presents these shows. Kyle Wentz did not make any statements or claim any 
grieved status with this incident but wanted to make me aware that this happened and made it known that this event is 
for their executives and families (or anyone else they would invite). Please note that Mr. Cimperman was wearing his 
Lottery Investigator badge and Lottery Identification in this picture. Mr. Cimperman also did post this photo on his 
personal Facebook page. It is my belief that this is an ethical violation in that it is suggestive of impropriety on Mr. 
Cimperman's part by using his employment to gain access to and photos of a celebrity that he would ordinarily not have 
access. I also have issue with him having this picture taken while on duty and more importantly during the same time he 


1 




was conducting an investigation in that area that could lead to fines, and posting this on his personal Facebook page 
while wearing his lottery Id and Badge in front of the Hard Rock background (makes it look like an official Lottery/Hard 
Rock event). 

Since this incident (Friday 11-13) I issued a direct order for everyone to stay away from celebrities, shows or events until 
further notice. 


Please contact me if you any questions. 

< 53 ^ 

LOTTBHY. 

Kevin Parker 

Investigation Supervisor 

VLT Management / Office of Security 

Office: 216.774.0165 

Direct: 216.774.0164 

Fax: 330.467.4005 

Kevin. Parker@lotterv. ohio. gov 
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LOTTERY. 


December 9, 2015 

Mr. David CImperman. 

Northfleld Park Racino 
Northfield, Ohio 

Via e-mail 

Re: Notice of Case File Closure 
Dear Mr. CImperman: 

As you know, an internal administrative investigation is currently in progress regarding alleged activity by you, an 
employee of the Ohio Lottery Commission concerning a photo taken of you on November 8, 2015 posing with the 
performer, Eddie Money and taken while you on duty leading to a possible violation of Lottery Work Rule VI-F, as well as 
other related work rule violations. 

In relation to this investigation, you were interviewed on December 7, 2015. I appreciate your cooperation. Based 
partially on the information you gave me and partially upon other information I have obtained, I have determined there 
is no cause to move forward on any of the Work Rule violations I was looking into. 

As such, I am closing this file and no further action will be taken. 

;Fhaf^ you again for your assistance in this matter. 


SincereV/ 



CC: Elizabeth Popadiuk, Director Human Resources and Labor Relations 

James LaRocca, CSEA Chapter President/Steward 
Jack O'Donnell, Director Security 
Kevin Parker, Supervisor, Northfield Park Racino 
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Dear Mr. CImperman: 
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performer, Eddie Money and taken while you on duty leading to a possible violation of Lottery Work Rule VI-F, as well as 
other related work rule violations. 
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Kevin Parker, Supervisor, Northfield Park Racino 
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